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MINISTRY OF SHIPPING 

(Ports Wing ) 

NOTIFICATION 

New Delhi, the 28th October, 2010 
G . S . R . 862( E ). — In exercise of the Powers conferred by sub -section ( 1) of section 124 , read with sub - section (1 ) 
of section 132 of the Major Port Trusts Act , 1963 ( 38 of 1963 ), the Central Government hereby approves the Cochin 
Port Trust Employees (Recruitment, Seniority and Promotion ) Regulations, 2010 made by the Board of Trustees of 
Cochin Port Trust as set out in the Schedule annexed to this Notification . 
2 . The said Regulations shall come into effect from the date of publication of this Notification in the 
Official Gazette . 

[F. No. PR - 12012/7 /2006 - PE . I] 
RAKESH SRIVASTAVA , 

Jt. Secy. 
SCHEDULE 


COCHIN PORT TRUST 


THE COCHIN PORT TRUST EMPLOYEES (RECRUITMENT, SENIORITY AND PROMOTION ) 

REGULATIONS, 2010 
In exercise of powers conferred by section 28 of the Major Port Trusts Act, 1963 ( 38 of 1963), the Board of 
Trustees of Cochin Port with the approval of the Central Government as required under Sub -Section (1) of Section 124 
of the said Act, hereby frames the revised Regulations of Cochin Port Trust Employees (Recruitment, Seniority and 
Promotion ) Regulations, 2010 . 
1. (i) These Regulations may be called the Cochin Port Trust Employees (Recruitment, Seniority and Promotion ) 

Regulations, 2010 . 
( ii ) They shall come into force on the date of publication of the approval of the Central Government as 

required under the provisions of Section 124 and 132 of Major Port Trusts Act, 1963 in the Gazette of 

India . 
2 . In the schedule to the Cochin Port Trust Employees (Recruitment, Seniority and Promotion ) Regulations, 2010 , 
the following entries shall be included . 


SCHEDULE 


Recruitment Rules of 70 categories of Class -I cadre . 
Foot-Note : — The existing recruitment rules in respect of Class - II , III and IV employees will be in force for recruitment 
till the Cadre Restructuring of the above is completed and published in the Gazette of India . 

SCHEDULE 

COCHIN PORT TRUST 
THE COCHIN PORT Trust EMPLOYEES (RECRUITMENT, SENIORITY AND PROMOTION ) REGULATIONS, 2010 

In exercise of the powers conferred by Section 28 of the Major Port Trusts Act, 1963 ( 38 of 1963 ), the Board of 
Trustees of Cochin Port hereby makes the following regulations, namely 
1. Short Title and Commencement 
(i) These Regulations may be called the Cochin Port Trust Employees (Recruitment, Seniority and Promotion ) 

Regulations, 2010 . 
( ii ) They shall come into force on the date of publication of the approval of the Central Government as required 

under the provisions of Section 124 and 132 of Major Port Trusts Act, 1963 in the Gazette of India . 
2 . Application 

These regulations shall apply to all posts created under Section 27 of the Act under the Board , 
including those covered by clause (a ) of sub - section (1) of section 24 of the Act. 
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3. Definition 

In these regulations, unless the context otherwise requires 
(a ) “ Act” means the Major Port Trusts Act, 1963 (38 of 1963 ). 
(b ) “ Analogous post ” means a post of which the duties and level of responsibilities and the pay ranges are 

comparable to those of the post to which selection is to be made . 
(c) “ Appointing Authority ” in relation to any grade or post means the authority empowered under the Cochin 

Port Trust Employees ( Classification , Control and Appeal) Regulations 1964, to make appointment to that 

grade or post. 
(d ) “ Board ” , “ Chairman ”, “ Deputy Chairman ” and “ Head of Department” have the meaning respectively 

assigned to them under the Act. 
“ Class I Posts” , “ Class II Posts” , “Class- III posts” and “ Class- IV posts ” shall have the same meaning as 
assigned to them in Regulation 6 of the Port Trust Employees (Classification , Control and Appeal) 
Regulations, 1964 . 
“ Departmental Promotion Committee ” means a Committee constituted from time to time under regulation 26 

for the purpose of making recommendation for promotion to or confirmation in any grade or post. 
( g ) " Direct Recruit” means a person recruited on the basis of a competitive examination or test and/or interview 

by Services Selection Committee . 
(h ) “ Employee” means an employee of the Board . 
(i) “ Grade” means any of the grades specified in the Schedule or Employees prepared and sanctioned under 

Section 23 of the Act. 
“ Lien ” means the title of an employee to hold on regular basis, either immediately or on the termination of 
a period or periods of absence , a post to which he has been appointed on regular basis and on which he is 
not on probation . 
Provided that the title to hold a regular post shall be subject to the condition that the junior most person in 
the grade will be liable to be reverted to the lower grade if the number of persons so entitled is more than 

the posts available in that grade . 
(k ) “ Permanent Employee ” means an employee who has been substantively appointed to a permanent post . 
(1) “ Schedule ” means the Schedule appended to these regulations. 
(m ) “ Scheduled Castes ” and “ Scheduled Tribes” shall have the meanings respectively assigned to them in 

Clauses ( 24 ) and ( 25 ) of article 366 of the Constitution of India . 
“ Select List” in relation to any grade or post means the select list prepared in accordance with regulation 13 
for that grade or post. 
“ Selection Post ” means a post declared as such under regulation 5 of these regulations. 
“ Services Selection Committee” means the Committee constituted under regulation 12 for the selection of 
candidates by means of a written test, a trade test and/ or interview for appointment to posts reserved for 

direct recruitment. 
( q) “ Temporary Employee ” means an employee holding a temporary post or officiating in a permanent post or 

on probation in his appointment in the service of the Board . 
4 . Manner of Appointment 

All appointments to the posts to which these regulations apply shall be made in accordance with the 
provisions of these regulations. Appointment may be made either by promotion or by absorption or 
deputation or direct recruitment. Deputation will be of employees from the Major Ports , Central Govt., State 
Govts., autonomous bodies, Govt., Companies fulfilling the criteria of eligibility prescribed for the post . The 
normal period of deputation is 3 years which is extendable to four years . In exceptional circumstances, this 
can be extended to five years . 

Provided that the appointment in respect of posts treated as Heads of Department and posts one level 
below the HOD , all the vacancies shall be filled by ‘Composite method of recruitment i. e . through 
promotion / transfer/ deputation on absorption basis failing which deputation and failing both by direct 
recruitment. The promotion /transfer /on absorption will be from the officers from Major Port Trusts fulfilling 
the criteria of eligibility prescribed in the schedule annexed to the regulation . 
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Schedules 

The manner of appointment ie . whether by direct recruitment or by departmental promotion or 
absorption or deputation , the qualification , age , education , training , requirements of experience , classification 
of posts as selection posts or — non -selection posts and other matters connected with the appointments to 
various posts shall be shown in the Schedule annexed to these Regulations in respect of Class-I posts . In 
respect of Class- II , Class - III and Class - IV posts the manner of appointment shall be as laid down by the 
Board from time to time. The Schedule shall also show the authorized permanent and temporary strength of 
the various grades as shown in the Schedule of Employees prepared under the provisions of section 23 of 
the Major Port Trusts Act, 1963. This strength is liable to change from time to time under the provisions of 
section 27 of the Major Port Trusts Act, 1963. The eligibility requirements prescribed for direct recruitment 
will apply in the case of promotion to the extent mentioned in Column 9 of the schedule and requirement 
of experience for promotion will be as prescribed in Column 12 of the schedule. 

Provided that the prescribed upper age limits may be relaxed by the Central Govt. in case of HODs 
and by Chairman in all other cases for reasons to be recorded in writing for direct recruitment/absorption / 
deputation as under: 
(i) Upto 5 years where the minimum experience prescribed is 10 years or more and upto 3 years 

where the minimum experience prescribed is 5 to 9 years . 
( ii ) in the case of a candidate who is an ex -serviceman , i.e . ex -employee of India s Defence Forces , 

and who has put in not less than 6 months continuous service in the Defence Forces, up to the 
extent of the service rendered by him in the Defence Forces plus three years where the vacancy to 
be filed is a vacancy reserved for such ex - servicemen and dependants of those killed in action and 
upto the extent of the service rendered by him in the Defence Forces, where the vacancy to be 

filled is an unreserved vacancy ; and 
( iii) In the case of a candidate belonging to the Scheduled Castes or the Scheduled Tribes or Other 

Backward Classes in accordance with such orders as the Central Government may issue from time 
to time in this regard . 
Provided further that the requirement of experience is relaxable at the discretion of the Central 
Govt. in the case of candidates belonging to the Scheduled Castes and the Scheduled Tribes if at 
any stage of selection the Central Govt. is of the opinion that sufficient number of candidates from 
these communities possessing the requisite experience are not likely to be available to fill up the 

posts reserved for them . 
Roster of Vacancies 

A roster shall be maintained for each grade to show whether particular vacancy should be filled by direct 
recruitment or promotion . However, if a vacancy which is reserved for direct recruitment cannot be filled by 
direct recruitment, it may be filled by promotion and the next vacancy shall be filled by direct recruitment. 
Similar practice can be followed in the case of a vacancy reserved for promotion but cannot be filled by 
promotion method . 


6 . 


7 . 


Reservation 
( 1) Orders issued by the Central Government from time to time for reservation of posts under it, whether to be 

filled by direct recruitment or promotion in favour of the Scheduled Castes and the Scheduled Tribes shall 

apply mutatis mutandis to all appointments covered by these regulations. 
( 2 ) Orders issued by the Central Government from time to time for the reservation of posts under it in favour 

of other backward classes, ex -servicemen and dependants of those killed in action , sportsmen and physically 
handicapped persons shall also apply mutatis mutandis to appointments covered by these regulations and to 

which direct recruitment is made . 
Nationality, Character, Physical Fitness etc . for Direct Recruitment 
( 1) In order to be eligible for direct recruitment to any grade or post, a candidate must be 

(a ) a Citizen of India ; or 
(b ) a subject of Nepal; or 
(c) a subject of Bhutan ; or 


8 . 


722 


KERALA GAZETTE 


[PART IV 


(d ) A Tibetan refugee who came over to India before the 1st January; 1962 with the intention of permanently 

settling in India ; or 
(e ) A person of Indian origin who has migrated from Pakistan , Burma, Sri Lanka or the East African 

countries of Kenya, Uganda, the United Republic of Tanzania , Zambia , Malawi, Zaire and Ethopia and 
Vietnam with the intention of permanently settling in India . 
Provided that a candidate belonging to category (a ) shall produce such proof of his nationality as the 
Chairman may , from time to time require . Provided further that a candidate belonging to categories (b ) , 
( c ), (d ) and ( e ) shall be a person in whose favour a certificate of eligibility has been issued by the 
Government of India ; 
Provided also that a candidate in whose case the proof of nationality or a certificate of eligibility is 
necessary may be provisionally appointed , pending the production by him of the necessary certificate in 
his favour from the Central Government, as the case may be . In such cases the provisional appointment 

shall not exceed a period of one year. 
(2 ) The Chairman may, with the prior approval of the Central Government modify or waive any of the 

requirements of sub regulation ( 1) when an appointment for work of a special nature is to be made and it is 

not practicable to obtain a suitable candidate who fulfils the requirements of these regulations. 
(3) No person . 

( a ) Who has entered into or contracted a marriage with person having a spouse living ; or 
(b ) Who having a spouse living , has entered into or contracted a marriage with any person . 
Shall be eligible for appointment to any grade or post to which these regulations apply.; 

Provided that the Central Govt. in case of HODs and Chairman in all other cases may, if satisfied that 
such marriage is permissible under the personal law applicable to such person and the other party to the 
marriage and that there are other grounds for so doing, exempt any person from the operation of this sub 

regulation . 
(4 ) A candidate must satisfy the appointing authority that his character and antecedents are such as to make him 

suitable for appointment to any grade or post. No candidate who has been convicted by a Court of Law for 
an offence involving moral turpitude or who has been adjudged as an insolvent shall be eligible for 

appointment to a grade or post. 
(5 ) A candidate shall be in good mental and physical health and free from any physical defects likely to interfere 

with the discharge of his duties as an employee of the Board . A candidate who after such medical 
examination as the Central Govt. in case of HODs and Chairman in all other cases may specify , is found not 

to satisfy those requirements shall not be appointed . 
(6 ) If any question arises whether a candidate does or does not satisfy all or any of the requirements of this 

regulation , the same shall be decided by the Central Govt. in case of HODs and Chairman in all other cases. 
Eligibility of Existing Employees for Direct Recruitment 

When the posts required to be filled by direct recruitment are advertised , employees already in service may 
also apply , provided they possess the prescribed qualifications and experience. Age limit in such cases will not 
apply . 
Advertisement of vacancies 
(1 ) Vacancies of Class -III and Class -IV posts to be filled by direct recruitment shall be notified to the local 

employment Exchange. In case sufficient number of eligible and suitable candidates are not available, the 
vacancies be advertised in Newspapers published within the State . Class - I and Class - II posts intended to be 

filled by direct recruitment shall be advertised in national and local dailies and / or Employment News. 
(2 ) The crucial date for determining the qualification , experience and age shall be the first day of the month in 

which the post is notified /advertised unless otherwise specified . 
Conduct of Written or Skill Tests in Certain Cases 

The Appointing Authority may decide whether a written or a skill test or both should be held and also 
name the officer who should hold the said test and the manner in which the test should be held and other details 
thereof. It shall be open to the Appointing Authority to engage a consultant or a firm of consultants to conduct 
a written or skill test . 
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Services Selection Committee : 
(1 ) There shall be a Service Selection Committee for each grade or post, as mentioned in sub regulation (2 ) to 

conduct interviews of eligible candidates for making selection of candidates for appointment to different posts 

by direct recruitment. 
(2 ) The category of posts and the composition of the Services Selection Committees referred to in 

sub regulation ( 1) shall be the following, namely : 
( a) For HODs 
Joint Secretary ( Ports) of the Ministry of Shipping 

Chairman 
Chairman of the Port 

Member 
Any other Port Chairman or an Officer having wide experience in the field 
to be nominated by the Ministry of Shipping 

- Member 
Representative of SC /ST & OBCs nominated by the Ministry of Shipping - Member 
(b ) For Class I Posts 
(i) Chairman 

Chairman 
( ii ) Deputy Chairman 

Member 
( iii) HOD in charge of the Department in which the vacancy occurs 

Member 
(iv ) HOD in charge of the Personnel 

Member 
( v ) Representative of SC /ST & OBCs nominated by the Chairman 

Member 
(c ) For Class II Posts 
(i) Deputy Chairman 

Chairman 
(ii) Head of the Department in which the vacancy arises 

Member 
( iii ) Head of Department in charge of Personnel 

Member 
(iv ) Representative of SC /ST & OBCs nominated by the Chairman 

Member 
(d ) For Class- III and Class- IV Posts (Common Categories ) 
(i) Deputy Chairman or in his absence, HOD Nominated by the Chairman 
of the Board 

— Chairman 
( ii ) HOD in charge of Personnel 

Member 
(iii) A senior Officer in the grade not below · 16000 - 400 - 20800 to be 
nominated by the Chairman 

Member 
( iv ) Representative of SC / ST & OBCs nominated by the Chairman 

Member 
(e) For Class -III and Class- IV Posts (Uncommon Categories ) 
(i) HOD , where the vacancy arises 

- Chairman 
( ii ) HOD in charge of Personnel 

Member 
( iii) A senior officer of the concerned Division in the Grade not below 
· 16000 -400 -20800 to be nominated by the Chairman 

Member 
(iv) Representative of SC /ST & OBCs nominated by the Chairman 

Member 
The Appointing Authority may also nominate any person not in the service of the Board to be a 
member of a Services Selection Committee if such a person is specialized in the relevant field . Where any 
member of a Services Selection Committee is not available , the Appointing Authority may nominate another 

officer of approprate level in his place to attend the meeting . 
(3) Where recruitment to vacancies in grades common to more than one department is made in a common 

selection , the composition of the committee shall be decided by the Chairman in each case . 
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14 . 


Select List 

The Services Selection Committee may recommend, in the order of merit , as adjudged by it, the names of the 
selected candidates to be kept on a select list for consideration of appointment to posts earmarked for direct 
recruits . Such a list shall be deemed to be valid for a period of 12 months from the date on which the list is 
approved by the Appointing Authority . It is open to the Appointing Authority to extend the validity of the list for 
a period not exceeding six months or until a fresh select list is approved whichever is earlier. 
Consideration of Recommendations of Services Selection Committee and Ad hoc Appointments 

All appointments by direct recruitment shall be made by the Appointing Authority on the recommendations 
of the concerned Services Selection Committee. 

Provided that it shall be open to the Appointing Authority , for reasons to be recorded in writing , not to 
accept the recommendations of Services Selection Committee . 

Provided further that where the Appointing Authority is an authority subordinate to the Chairman and the 
authority disagrees with such recommendations in any case , it shall record its reasons for such disagreement and 
submit the case to the Chairman who shall decide the same. 

Provided also that in the case of a purely temporary post, a leave vacancy or a vacancy earmarked for direct 
recruitment requiring immediate filling up , the Chairman may appoint a person who is eligible to fill the vacant 
post for a period of six months at a time and not exceeding one year on ad hoc basis subject to the condition 
that: 
(1) Ad -hoc appointment, where unavoidable , should be made only strictly subject to fulfilling the 

qualifications, experience provided in the RRs . 
( 2 ) Total period of appointment to a temporary post will not exceed the tenure of the post. 


( 3) In other cases the temporary appointment should be replaced by a regular appointment from the select 

list as soon as possible . 


15 . 


16 . 


Canvassing Support a Disqualification 

Any endeavor on the part of a person to canvass support by direct or indirect method for appointment to a 
post or for promotion to a higher post shall disqualify him for the appointment or promotion . 
Suppression of Facts a Disqualification 

Any candidate who is found to have knowingly furnished any particulars which are false or have suppressed 
material information of a character, which if known would ordinarily have debarred him from getting an 
appointment to a grade or post, is liable to be disqualified , and , if appointed , to be dismissed from service . 
Cancellation of Appointment Order 

If a candidate selected for the post earmarked for direct recruits fails to join duty within the date mentioned 
in the offer of appointment and where no such date is mentioned , within 30 days of the date of issue of the offer 
of appointment or within such extended period as the Appointing Authority may agree, the offer of appointment 
shall be deemed to have been cancelled . 
Payment of Travelling Allowance for Attending Interview 

In the case of posts filled by direct recruitment, all journeys which the candidates (including persons already 
in the service of the Board ) may have to perform for the purpose of written and practical tests or interviews shall 
be at their own cost. However, candidates belonging to Scheduled Castes or the Scheduled Tribes called for 
written or trade tests or interview shall be granted travelling allowance as per orders in this regard issued by the 
Central Government from time to time. 


18 . 


19 . 


Probation Period 


( 1) Every person appointed to a post by direct recruitment or promotion or absorption shall , subject to the 

provisions of sub -regulation (2 ) & ( 3 ), be on probation for a period of two years except in case of persons 
appointed on absorption basis through composite method of recruitment in the posts of HODs and 
Dy. HODs carrying the scales of pay of 16000 - 400 - 20800 and above . 


20th MAY 2014 ] 


KERALA GAZETTE 


725 


20. 


Provided that where the appointment itself is for a period specified in the appointment order, such 
appointment shall stand terminated on the expiry of such period, unless such period is extended by the 
appointing authority . 

Provided that, when the appointment is made by the direct recruitment and the post carries a scale 
of pay , the maximum of which does not exceed · 11, 975 , the period of probation shall be one year. 

Provided that, there shall not be any probation in case of appointment by promotion within Class -III 
and Class - IV grades. 

Provided further that, if an employee on probation to a grade or post is appointed to officiate in a 
higher grade or post, he shall be eligible to count the duration of his appointment to a higher grade or 
post to complete probation in his lower grade or post . Similarly, if an employee has previously been 
appointed to officiate in a grade or post , he may on appointment to the similar grade or post on probation 
will be eligible to count such officiating period (excluding Ad -hoc service ) to complete probation in the 

grade or post. 
(2 ) The period of probation may, if the appointing authority deems fit, be extended for a specific period at a 

time, but the total period of such extensions shall not, save where any extension is necessary by reason of 

any departmental or legal proceedings pending against the employee , exceed one year. 
(3) During the period of his probation an employee may be required to undergo such departmental training 

and pass such departmental tests as the appointing authority may, from time to time, specify in this 

behalf. 
Confirmation of Employees on Probation 
(1) General 

(i) Confirmation will be made only once in the service of an employee which will be in the entry grade . 
( ii ) Confirmation is delinked from the availability of permanent vacancy in the grade . In other words an 

officer who has successfully completed the probation may be considered for confirmation . 
(2 ) Confirmation in the grade to which initially recruited 

(i) As at present, the appointee should satisfactorily complete the probation . 
( ii ) The case will be placed before DPC (for confirmation ). 

( iii ) A specific order of confirmation will be issued when the case is cleared from all angles. 
(3) On promotion 
(i) If the recruitment rules do not prescribe any probation , an officer promoted on regular basis (after 

following the prescribed DPC , etc ., procedure ) will have all the benefits that the person confirmed in 

that grade would have. 
( ii) Where probation is prescribed , the appointing authority will on completion of the prescribed period of 

probation assess the work and conduct of the officer himself and in case the conclusion is that the 
officer is fit to hold the higher grade , he will pass an order declaring that the person concerned has 
successfully completed the probation . If, work of the officer has not been satisfactory or needs to be 
watched for some more time, he may revert him to the post or grade from which he was promoted , or 
extend the period of probation as the case may be . 
Since there will be no confirmation on promotion before an official is declared to have completed the 
probation satisfactorily , a rigorous screening of his performance should be made and there should be no 
hesitation to revert a person to the post or grade from which he was promoted if the work of the officer 
during probation has not been satisfactory . 


Confirmation of probationers : A person appointed against a permanent post as a direct recruit with definite 
conditions of probation is to be confirmed in the grade with effect from the date on which he successfully completes the 
period of probation . The decision whether he should be confirmed or his probation extended should be taken soon after 
the expiry of the initial probationary period , ie., ordinarily within 6 to 8 weeks and communicated to the employee 
together with the reasons in case of extension . Even though the meetings of the DPC may be held after the termination 
of the period of probation of direct recruits, a person appointed against a permanent post with definite conditions of 
probation is to be confirmed in the grade with effect from the date on which he successfully completes the period of 
probation . A probationer who is not making satisfactory progress or who shows himself to be inadequate for the service 
should be informed of his shortcomings well before the expiry of the original probationary period so that he can make 
severe efforts at self improvement. 
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In the case of probation , the DPC should not determine the relative grading of officers but only decide whether 
they should be declared to have completed the probation satisfactorily. If the performance of any probationer is not 
satisfactory , the DPC may advise whether the period of probation should be extended or whether he should be 
discharged from service . 


21. Discharge or reversion of Employees on Probation 


If an employee on probation in his first appointment is not considered fit, on the basis of his conduct or 
performance , for confirmation at the end of the period of probation prescribed in Regulation 19 , he shall 
be discharged from the service of the Board . 


(2 ) 


If an employee on probation who holds a lien on a post and does not complete the period of probation as 
specified under Regulation 19 to the satisfaction of the appointing authority , he may be reverted to the 
post on which he holds a lien . 


( 3 ) 


If an employee during the period of probation on a post is considered unfit for further retention in that 
post on the basis of performance or conduct or failure to pass the departmental test if prescribed , he shall 
be liable to be discharged from service at any time if he has no lien on any post or reverted to the post 
in which he holds a lien . 


22 . Departmental Test for Promotion , Confirmation in Certain Cases : 


The Chairman may specify, from time to time, the posts, confirmation in or promotion to which shall be subject 
to the passing of a qualifying departmental test , if any. The Chairman may also specify , from time to time, the details 
of the qualifying departmental test such as the procedure for holding the test, the syllabus for the test, the intervals at 
which the test shall be held , the maximum period within which the test shall be passed by the candidates, etc . 


riod within which thng the test,the sylla , from time to tin 


23 . Reversion due to Failure in Departmental test 


An employee promoted to a post shall pass such qualifying departmental test, if any, as may be specified by the 
Chairman from time to time, within such period , as may be specified by him failing which the employee shall be 
reverted . When the passing of a test is specified as a condition precedent to promotion to a higher post, no employee 
shall be considered for promotion to such a post , until he passes the prescribed test. 


24 . Seniority List 


An up -to - date gradation list indicating the inter- se seniority of the employees shall be maintained for each grade . 
The list shall indicate separately the permanent and temporary employees in each grade. The list shall be circulated 
every year. 
25. Fixation of Seniority 


(1 ) 


The seniority of persons directly recruited to a grade and persons appointed on the basis of departmental 
promotion shall be assigned inter -se seniority according to rotation of vacancies between direct recruits 
and promotees which shall be based on the quota of vacancies in the grade reserved for direct recruitment 
and promotion as indicated in the schedule . In cases where exchange of vacancies has been resorted to as 
per Regulation 6 , the seniority will be as per the mode of filling up . 


(2) 


Direct recruits shall be ranked inter- se in the order of merit in which they are placed in the select list on 
the basis of their performance in the examination or interview or both , the recruits of an earlier select list 
being ranked senior to those of a later select list. 


(3) 


Persons appointed against promotion quota of vacancies shall be ranked inter-se according to the order in 
which they are approved for promotion by the Departmental Promotion Committee . 
Notwithstanding anything contained in sub - regulations (1 ) to ( 3) above, the seniority already determined 
prior to the commencement of these regulations shall remain unaffected . 


(4 ) 


26 . Departmental Promotion Committee 


( 1) 


There shall be a Departimental Promotion Committee for each grade or post to recommend a panel of 
employees for appointment to different posts by promotion in accordance with these regulations. 
The composition of the Departmental Promotion Committee will be the same as that of the Services 
Selection Committee as laid down in Regulations 12 and the validity of the panel shall be the same as 
mentioned in Regulation 13 . 
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27 . Field of Selection for Promotion 


( 1) 


Where one or more posts in a grade are required to be filled by promotion through selection method from 
employees holding posts in the feeder grade in accordance with the prescribed recruitment rules employees 
holding the eligible posts and having the prescribed qualifications and experience for promotion shall be 
considered for promotion if they fall within the zone of consideration . 


( 2 ) 


The following procedure shall be observed while recommending employees for promotion through selection 
method : 


(a ) 


The Departmental Promotion Committee (DPC ) shall determine the merit of those being assessed for 
promotion with reference to the prescribed benchmark and accordingly grade the officers as ‘fit or 
“unfit only those who are graded ‘fit by the DPC shall be included and arranged in the select list in 
order of their inter- se seniority in the feeder grade . Those Officers who are graded as ‘unfit by the 
DPC shall not be included in the select list. 


(b ) The Departmental Promotion Committee shall also consider the cases of eligible employees who are 

on foreign service or on study leave . 
(c) The instructions issued by the Govt. from time to time on procedure to be followed in DPC 

proceedings in respect of Govt. servants shall mutatis mutandis apply. 


Note : — For absorption to the post carrying pay scale of ` 16000 -400 -20800 and above and for which 

composite method of recruitment is adopted , the benchmark in the overall grading shall be 
“ Very Good . In all other cases , the benchmark shall be “ Good ” . 


( 3) 


For promotion to non -selection posts , where no benchmark is specified , the criteria for selection shall be 
seniority -cum -fitness . 


28. Ad hoc Appointments 


In case of immediate necessity when a panel recommended by the Departmental Promotion Committee has been 
used up , the appointing authority may make a purely ad -hoc appointment to a post, by appointing the senior most 
eligible and suitable employee in the feeder grade or post up to a period of six months at a time and not exceeding one 
year or till a new panel is recommended by the Departmental Promotion Committee whichever is earlier. The ad -hoc 
appointment, where unavoidable, should be made only strictly subject to fulfilling the qualifications, experience provided 
in the RRs. 
29 . Compassionate Appointments 


Notwithstanding anything contained in these regulations, the Chairman may dispense with the normal procedure 
of recruitment prescribed in these regulations and appoint to a Clas - III or Class - IV post the legitimate son or daughter 
or the surviving spouse of an employee of the Board , who dies while in service , if the person to be so appointed 
possesses the prescribed qualifications and experience and is otherwise found suitable. 


30 . Interpretation 


In the application of these Regulations all the instructions of the Central Government as amended from time to 
time which are not contrary to any of the provisions of these Regulations and all instructions issued from time to time 
by the Central Government which cover matters not specifically covered will be followed . 


Where a doubt arises as to the interpretation of any of these Regulations , the matter shall be referred to the 
Chairman for a decision . 


31. Repeal and Savings 


All the regulations, procedures , practices , and customs corresponding to these regulations and in force 
immediately before the commencement of these regulations are hereby repealed . 

Provided that any order made or action taken under the regulations, procedures , practices, and customs so 
repealed shall be deemed to have been made or taken under the corresponding provisions of these regulations. 
Gaz . No. 20 /2014 /DTP (Part IV ). 
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Whetherselection ornon-selection 


UpperAgelimitfordirect recruitment(inyrs) 


EducationalandotherQualifica tionsprescribed fordirectrecruitment 


Whether(a)Age( b)Educational qualifications(c)Experiencefor directrecruitswillapplyinthe caseofpromotion/absorption/ deputation 


Periodofprobation,(inyrs.) 


Classification 


Methodofrecruitment( whether bydirectrecruitmentorby promotion/absorption/deputation) 


Incaseofpromotion/ absorption/deputation, gradesfromwhich itshouldbemade. 


Nameof post 


No .of posts 


Scaleof Pay() 


Remarks 


(5) 


(6 


(7) 


(8) 


(9) 


(12) 


(1) 1 


(2) Assistant SecretaryGr.I 


(3) 1 


(4) ClassI 


(10) Two 


Selection 


9100- 

250 15100 


(a)No (b)Yes (c)No 


(11) 

(13) Upto21stPromotionfromAssistantExisting August2012SecretaryGr.II/Assistantpostof ByDirectSecretary(Jr.)/Dy.ChiefAsst. Recruitment-33Accountant(Sr.)-IIintheSecretary 1/3%By scaleofpayof8600-(Sr.)in Promotion14600withthreeyearsthescale 662/3% 

regularserviceintheofpayof After21stAug.grade.ORFromClass-III 9100 
2012 

employeesinthescaleof15100 ByDirectpayof 6170-11975inredesi Recruitment-66therespectivedisciplineofgnated 2/3%ByGeneralAdmn./FinanceasAsst. Promotion-33Dept.with5yearsregularSecretary 1/3% 

serviceinthegradewhereGr.I. therearenoClass-IIposts inthepayscaleof 

8600-14600inthat discipline. 


30Essential: (i)ADegreefroma 

recognized 

university. Desirable (i)PostGraduate Degree/Diplomain PersonnelManage ment/Industrial Relations/Social Work/LabourWelfare oralliedsubjectsor DegreeinLawfrom recognizedUniversity/ 
Institution (ii)Twoyears experience in executivecadreinthe fieldofGeneral Administration, Personnel,Industrial Relationsetc.inan Industrial/ Commercial/Govt. Undertaking. 


KERALA GAZETTE 


[PART IV 


2 


1 


Selection 


SeniorAssistant Secretary 


2SecretsistantClasI1970 


ClassI10750- 

300 16750 


(a)No 
(b)Yes (c)No 
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35Essential: (i)ADegreefroma 

recognized 

University. (ii)5yearsexperience 

inExecutive cadreinthefield ofGen.Admn., Personnel,Industrial Relationsetc.in anIndustrial/ Commercial/Govt. 

Undertaking Desirable: PostGraduateDegree/ DiplomainPersonnel Management/ IndustrialRelations/ SocialWork/Labour Welfareorallied subjectsorDegreein Lawfroma recognized University/ Institution. 


TwoByPromotionPromotionfromAsst. 

failingwhichbySecretaryGr.I/Asst. absorption/SecretaryGr.I(O.L)/Law 

OfficerGr.Iinthepay deputation, 

scaleof 9100-15100 failingboth 

withfiveyearsregular 
bydirectrecruit-serviceinthegradefailing ment 

whichAsst.Secretary Gr.I/Asst.SecretaryGr.I (O.L)/LawOfficerGr.I,in thescaleofpayof 
9100-15100withtwoyears regularserviceinthe gradeandacombined regularserviceofeight yearsinthescalesofpay 

9100-15100and 

8600-14600inthe respectivedisciplineof Genl.Admn.Deptt. Absorption/deputationwill beofOfficersholding analogouspostsorpostof Asst.SecretaryGr.IAsst. SecretaryGr.I(O.L)/Law OfficerGr.I,inthescale ofpayof`9100-15100 withfiveyearsregular serviceinthegradeina MajorPortTrust. 
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3 


1 


Selection 


Deputy Secretary 


ClassI13000- 

350 18250 


(a)No 
(b)Yes (c)No 


TwoByPromotion 

failingwhichby absorption/ deputation, failingboth bydirectrecruit- ment. 


40Essential: 
(i)ADegreefroma 

recognizedUniversity. (ii)Nineyears 

experiencein executivecadre inthefieldof GeneralAdmini stration,Personnel, IndustrialRelations etc.inanIndus trial/Commercial/ Govt.Undertaking 


PromotionfromSenior Asst.Secretary/SeniorAsst. Secretary(PR)/Sr.Welfare Officer/Sr.Asst.Estate Managerinthescaleof payof`10750-16750with 
fouryearsregularservice inthegradefailingwhich SeniorAsst.Secretary/ SeniorAsst.Secretary (PR)/Sr.WelfareOfficer/Sr. Asst.EstateManagerin thepayscaleof`10750 16750withtwoyears regularserviceinthe gradeandacombined regular 


729 


(1) 


(2) 


(3) 


(4) 


(5) 


(6) 


(9) 


(10) 


(11) 


(13) 


(7)(8) 

Desirable: PostGraduateDegree/ DiplomainPersonnel Management/ IndustrialRelations/ SocialWork/Labour Welfareorallied subjectsorDegreein Lawfroma recognizedUniversity/ Institution 


(12) serviceofnineyearsin thescaleofpayof 

10750-16750and ·9100-15100inthe respectivedisciplineof GeneralAdministration Department.Absorption/ Deputationwillbeof officersholdinganalogous postsorpostofSenior Asst.Secretary/SeniorAsst. Secretary(PR)/Sr.Welfare Officer/Sr.Asst.Estate Managerinthescaleof payof 10750-16750 withfouryearsregular serviceinthegradeina MajorPortTrust. 


4 


1 


Selection 


(a)No 


NA 


SeniorDeputy Secretary 


ClassI16000- 

400 20800 


Byabsorption throughcompo sitemethod failingbydeputa tionfromother Govt.organisa tionsandfailing bothbydirect recruitment 


KERALA GAZETTE 


(c)No 


42Essential: (i)ADegreefroma 

recognizeduniver 

sity. (ii)12yearsexperience 

inexecutivecadre inthefieldof GeneralAdmini stration,Personnel, IndustrialRelations etc.inanIndustrial/ CommercialGovt. 

Undertaking. Desirable: PostGraduateDegree/ DiplomainPersonnel Management/Industrial Relations/SocialWork/ LabourWelfareor alliedsubjectsor DegreeinLawfroma recognizedUniversity/ Institution. 


Forabsorptionthrough compositemethod,Officers holdinganalogouspostsor thepostofDy.Secretary andequivalentpostsinthe respectivedisciplineof GeneralAdmn.Dept.in thescaleofpayof 13000-18250withthree yearsregularserviceinthe gradeinaMajorPort Trust.ORDy.Secretaryand equivalentpostsin respectivedisciplineof GeneralAdmn.Dept.with twoyearsregularservice inthegradeANDa combinedregularservice ofsevenyearsinthescales pay 

of 
10750-16750and ·13000-18250inthe respectivedisciplineofthe GeneralAdmn.Dept.ina 


of 
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majorPortTrustwillbe eligible.Fordeputation, Officersholdinganalogous postsorpostofDy. Secretaryandequivalent postsintherespective disciplineofGeneral Admn.Dept.inthepay scaleof 13000-18250in Govt./SemiGovt./PSUsor AutonomousBodieswith threeyearsregularservice inthegradewillbe eligible.Theselectionisby meritforwhichthebench markinoverallgradingin theACRswillnotbe below“VeryGood”. 


5 


1 


Secretary (CategoryIIPorts) 


ClassI18500- HOD450 

23900 


(a)NoNAByabsorption 
(b)Yes 

throughcomposite 

methodfailing (c)No whichbydeputa 

tionandfailing bothbydirect recruitment. 


KERALA GAZETTE 


Selection45Essential: 

(i)ADegreefroma 

recognized 

university. (ii)15yearsexperience 

inexecutivecadre inthefieldof GeneralAdmini stration,Personnel, IndustrialRelations etc.inanIndustrial/ Commercial/ 

Govt.Undertaking. Desirable: PostGraduateDegree/ DiplomainPersonnel Management/Industrial Relations/SocialWork/ LabourWelfareor alliedsubjectsor DegreeinLawfroma recognizedUniversity/ Institution 


Forabsorptionthrough compositemethod,Officers holdinganalogouspostsor Officersholdingpostsin thescaleofpay ·17500-22300withtwo yearsregularserviceinthe gradeorOfficersholding postinthescaleofpayof ·16000-20800withthree yearsregularserviceinthe gradeintheGAD/Human ResourcesDevelopment DepartmentofaMajor PortTrustwillbeeligible. ForDeputation,Officers holdinganalogouspostsor postofSeniorDeputy Secretaryandequivalent postsintheGAD/HRDin thescaleofpayof ·16000-20800andabove 
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(1) 


(2) 


(3) 


(4) 


(5) 


(6) 


(7) 


(8) 


(9) 


(10 


(11) 


(13) 


(12) withthreeyearsregular serviceinthegradein Govt./SemiGovt./PSUsor AutonomousBodieswill beeligible.Theselection isbymeritforwhichthe benchmarkinoverall gradingintheACRswill notbebelow“Very Good”. 


6 


P.S.toChairman1 


ClassI 


Selection 


9100- 

250 15100 


PromotionfromPAto HOD/PStoDy.Chairman 
inthescaleofpayof `8600-14600withthree yearsregularservicein thegrade. Absorption/Deputationwill beofofficersholding analogouspostorfeeder postwiththreeyears regularserviceinthe gradeinaMajorPort. 
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30Essential: 

(a)No2Bypromotion (i)ADegreefromabNoyearsfailingwhichby recognizedUniver 

absorption/ sity. 

(c)No deputation, (ii)Proficiencyin 

failingbothby Stenographyand 

directrecruit Typewritingwith 

ment aspeedof120/40 

wpmrespectively. (iii)Knoweldgeof 

ComputerApplica 

tion. (iv)Fiveyearsexperi 

enceasStenogra pher/PAinan Industrialor CommercialGovt. 

Undertaking. 35Essential: 

(a)No2Bypromotion (i)ADegreefroma(b)Yesyearsfailingwhich recognizedUniver 

absorption/ sity. 

(c)No deputation, (ii)Proficiencyin 

failingbothby Stenographyand 

directrecruit Typewritingwitha 

ment. speedof120/40 wpmrespectively. 


7 


1 


Selection 


SeniorP.S.to Chairman 


ClassI10750- 

300 16750 


PromotionfromP.Sto Dy.Chairman/P.S.to Chairmaninthepayscale of 9100-15100with fiveyearsregularservice inthegradefailingwhich fromP.StoDy.Chairman/ P.S.toChairmanwith twoyears 


[PART IV 


(iiiKnoweldgeof 

ComputerApplication. (iv)Eightyearsexperi 

enceasSteno grapher/P.Ainan Industrial/ Commercial/Govt. undertaking 
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regularserviceinthescale ofpay 9100-15100and acombinedregularservice ofeightyearsinthescales ofpay·9100-15100and 8600-14600. Absorption/Deputationwill beofofficersholding analogouspostorfeeder postwithfiveyearsregular serviceinthegradeina MajorPort. 


8 


WelfareOfficer 


1 


Selection 


(a)No 


ClassI9100- 

250 15100 


(b)Yes 


(c)No 


30Essential: (i)ADegreefroma 

recognizedUniver 

sity. (ii)Degree/Diploma 

inSocialScience fromarecognized University/Institu 

tion (iii)Knoweldgeof 

LocalLanguage. Desirable:Twoyears experienceasaLabour WelfareOfficer/ IndustrialRelations Officerinan Industrial/Commercial/ 

Govt.undertaking. 35Essential: (i)ADegreefroma 

recognized 

University. (ii)Degree/Diploma 

inSocialScience fromarecognized University/Institu tion 


TwoUpto21stPromotionfromAsst. Aug.2012 

WelfareOfficer/Sports ByDirect 

Officerinthescaleofpay Recruitment-33 1/3% 

of 8600-14600with ByPromo-threeyearsregularservice tion.662/3%.inthegradeOR After21st Aug.2012fromClass-IIIemployeesin 

thescaleofpayof`6100 
ByDirectRecruit-11975intherespective ment662/3% 

disciplineofPers.&I.R. 
ByPromo 

Divisionwithfiveyears 

regularserviceinthegrade Note:Promotion.wheretherearenoClass-II 
willbeonthepostsinthepayscaleof 
basisofa:8600-14600inthat 

uwrittentestand 

discipline. 
avivavoce. 
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9 


Sr.Welfare Officer 


1 


Selection 


ClassI10750- 

300 16750 


(a)No (b)Yes (c)No 


TwoBypromotionPromotionfromWelfareExistingpost 
failingwhichbyOfficerinthescaleofpay 

ofIndustrial 
absorption 

Relations 
of9100-15100withfive 

of·9100-15100withfiveOfficer deputation, 

yearsregularserviceintheinthepay failingbothby directrecruit-gradefailingwhichWelfarescaleof 

10750 ment. 

pay 
Officerinthescaleofpay 

300-16750 
·9100-15100withtwo isredesig yearsregularserviceinnatedasSr. thegradeandacombinedWelfare 

Officer 
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(1) 


(2) 


(3) 


(4) 


(5) 


(6) 


(7) 


(9) 


(10) 


(11) 


(13) 


(8) (iii)5yearsexperience 

asaLabour WelfareOfficer/ Industria1 RelationsOfficer inanIndustrial/ Commercial/Govt. 

Undertaking (iv)Knowledgeof 

LocalLanguage. 


(12) regularserviceofeight yearsinthescaleofpayof ·9100-15100and·8600 14600intherespective disciplineofPers.& I.R.Divn.Absorption/ deputationwillbeof officersholdinganalogous postsofWelfareOfficeror equivalentintherespective disciplineofPers.&I.R. Divn.inthescaleof 

9100-15100withfive yearsregularserviceinthe gradeinaMajorPort Trust. 
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1 


Selection 


30 


AssistantEstate ManagerGradeI 


ClassI9100- 

250 15100 


KERALA GAZETTE 


Essential: (i)Degreewith 

aPostGraduate Degree/Diplomain Architecture/Town 
andCountry 
PlanningorDegree 
inCivilEngg. fromarecog nizedUniver-sity/ Institutionor CorporateMember shipofInstitution 

ofSurveyor(India). Desirable: (i)ADegreeinLaw 

fromarecognised 

University. (ii)Twoyearsexecutive 

experiencein EstateManagement, ValuationorLand Recordsinan Industrial/ Commercial/Govt. 
Undertaking. 


(a)NoTwoUpto21st 

Aug.2012 (b)No 

ByDirect How 

Recruitment- ever, 

331/3% Dip 

ByPromotion loma 

662/3%. 

After21st froma 

Aug.2012 reco gnizedByDirect UniverRecruitment- sity/Insti 

662/3% tutionis 

ByPromotion 

331/3%. essential. 


PromotionfromAsst. Secretary(Jr.)/Dy.Chief Acctt.(Sr)-IIinthescaleof payof 8600-14600 withthreeyearsregular serviceinthegrade 

OR fromClass-IIIemployeesin thescaleofpayof 6170-11975inthe 
disciplineofEstate 
Divisionwithfiveyears regularserviceinthegrade wheretherearenoClass-II postsinthepayscaleof 8600-14600inthat discipline. 


(c)No 
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11 


1 


Selection35 


(a)No 


Two 


Sr.Assistant EstateManager 


ClassI10750- 

300 16750 
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ment 


Essential: 
(i)Degreewitha 

PostGraduate Degree/Diplomain Architecture/Townand CountryPlanningor DegreeinCivil Engg.froma recognizedUniversity InstitutionorCorpor ateMembershipof Institutionof 

Surveyor(India) (ii)Sevenyearsexecu 

tiveexperiencein EstateManagement, ValuationorLand Recordsinan Industrial/ Commercial/Govt. 

Undertaking. Desirable: ADegreeinLawfrom arecognisedUniversity. 


(b)No 

How ever, Dip loma froma reco gnized Univer sity/Insti tutionis essential. 


(c)No 


Bypromotion,PromotionfromAsst.Estate failingwhichbyManagerGr.Iinthescale absorption/ofpayof`9100-15100 deputation,withfiveyearsregular failingbothbyserviceinthegradefailing directrecruit-whichAsst.Estate 

ManagerGr.Iinthescale ofpayof`9100-15100 withtwoyearsregular serviceinthegradeanda combinedregularserviceof eightyearsinthescalesof payof`9100-15100and 
·8600-14600inthe disciplineofEstate Division.Absorption/ deputationwillbeof officersholdinganalogous postsorAsst.Estate ManagerGr.Iorequivalent postsinthedisciplineof EstateDivisioninthescale ofpayof 9100-15100 withfiveyearsregular serviceinaMajorPort Trust. 

OR fromClassIIIemployeesin thescaleofpayof 

6170-11975inthe disciplineofEstate Divisionwith5years regularserviceinthegrade wheretherearenoClass-II postsinthepayscaleof 

8600-14600inthat discipline. 


KERALA GAZETTE 


735 


(10) 


(13) 


(1) 12 


(2) LawOfficer Grade-I 


(3) I 


(4)(5) ClassI9100- 

250 15100 


(6)(7) Selection30 


Two 


IN 


OR 


(8) 

(9) Essential: 

(a)No (i)ADegreeinLaw(b)Yes 

fromarecognizedan 

University. Desirable: (i)Twoyearsexecutive 

experienceina LegalEstablishment ofanIndustrial/ Commercial/Govt. 

Undertaking. (ii)PostGraduate 

DegreeinLaw fromarecognized University. 


(11) 

(12) 
Upto21stAug.Prom 2012 

OfficerGr.IIinthescale ByDirectofpayof.8600-14600 Recruitment-33withthreeyearsregular 1/3%By serviceinthegrade Promotion 662/3%. After21stAug.fromClassIIIemployeesin 
2012 

thescaleofpayof ByDirect6170-11975inthe RecruitmentdisciplineofLegal -662/3%ByDivisionwith5years Promotionregularserviceinthegrade 331/3%. wheretherearenoClass-II 

postsinthepayscaleof 

8600-14600inthat discipline. 


13 


Selection35 


Two 


Sr.Asst.SecretaryI (PublicRelations) 


ClassI10750- 

300 16750 


KERALA GAZETTE 


Essential: 

(a)No (i)Degreeofarecog(b)Yes 

nizedUniversity. (c)No (ii)DegreeorDiploma 

inPublicRelations/ Journalismfroma recognisedUniver 

sity/Institution. (iii)Fiveyearsexperience 

inOfficerCadrein PublicRelation WorkinPort/public Sector/Reputed 
PublicLtd.Company. 


BypromotionPromotionfromAsst. failingwhichbySecretaryGr.I/Asst. absorption/SecretaryGr.I(O.L)/Welfare deputation, 

Officer/Asst.Estate failingbothbyManagerGr.I/LawOfficer directrecruit 

Gr.Iinthepayscaleof 

9100-15100withfive ment 

yearsregularserviceinthe gradefailingwhichAsst. SecretaryGr.I/Asst. SecretaryGr.I(O.L)/ WelfareOfficer/Asst.Estate ManagerGr.I/LawOfficer Gr.I,inthescaleofpayof 

9100-15100withtwo yearsregularserviceinthe gradeandacombined regularserviceofeight yearsinthescalesof pay·9100-15100and 


[PART IV 


Desirable: (i)PostGraduate 

Degree/Diplomain 

BusinessAdministration. (ii)Knowledgeof 

ComputerPackages. 
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8600-14600inthe respectivedisciplineof Genl.Admn.Deptt. Absorption/deputationwill beofofficersholding analogouspostsorpostof Asst.SecretaryGr.I/Asst. SecretaryGr.I(O.L)/Welfare 
Officer/Asst.EstateManager Gr.I/LawOfficerGr.I,in thescaleof pay ·9100-15100withfive yearsregularserviceinthe gradeinaMajourPort Trust. 


14 


1 


ClassI 


Selection 


30 


Asst.Secretary Gr.I(Official Language) 


9100- 

250 15100 


PromotionfromHindi Translatorswith5years experience. 


(b)Yes 


(a)No2Bypromotion 

failingwhichby 

absorption (c)As deputation, inCol. failingbothby No.12. directrecruit 

ment. 


KERALA GAZETTE 


Essential: (i)MastersDegreein 

HindiwithEnglish asSubjectatthe Degreelevelor MastersDegreein EnglishwithHindi asasubjectatthe 

Degreelevel (ii)Fiveyearsexperience 

ofterminological workinHindiand translationwork fromEnglishto Hindiandvice versapreferablyof technicaland scientificliterature withatleast2years experienceina Supervisoryposition. 
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(1) 


(2) 


(3) 


(4) 


(5) 


(6) 


(7) 


(9) 


(10) 


(11) 


(12) 


(13) 


(8) Desirable (i)Knowledgeofthe 

OfficialLanguage ActandRules 

framedthereunder. (ii)Administrative 

Experience. (iii)Experiencein 

organisingHindi ClassesorWork shopfornoting 

anddrafting. (iv)PostGraduate 

DiplomainTransla 

tion. (v)Knowledgeof 

Malayalam. 


15 


ClassI 


Selection 


30 


Two 


AssistantDirector1 (Research) 


9100- 

250 15100 


Upto21st Aug.2012. ByDirect Recruitment-33 1/3% ByPromotion 662/3%. 


PromotionfromResearch Officerinthepayscaleof 

8600-14600withthree yearsregularserviceinthe 


KERALA GAZETTE 


grade. 


OR 


After21stAug. 


2012 


Essential: 

(a)No (i)DegreeinEconomicsmy 

orStatisticsor Mathematicsfroma(c)No. recognizedUniversity/ 

Institution. Desirable: (i)Twoyearsexecutive 

experienceincollec tion,compilation andinterpretation ofdataorinconduc tingfieldsurveys, 

investigationsetc. (ii)Knowledgeof 

computeroperations. (iii)PostGraduate 

Degree/Diplomain EconomicsorStatistics orMathematicsor OperationalResearch andalliedsubjects fromarecognized Universityinstitution. 


ByDirect Recruitment-66 2/3% ByPromotion 331/3%. 


PromotionfromClassIII EmployeesintheScaleof payof·6170-11975in therespectivedisciplineof P&RDivisionwithfive yearsregularserviceinthe gradewherethereareno ClassIIpostsinthescale ofpayof`8600-14600in thatdiscipline. 
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1 


35 


Two 


DeputyDirector (Research) 


ClassI10750-Selection 

300 16750 
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Essential: 

(a)No (i)DegreeinEcono 

(b)Yes micsorStatistics orMathematics(c)No fromarecognized University/ 

Institution. (ii)Fiveyearsexecutive 

experiencein plann-ingorin collection, compilationand interpretationofdata orinconducting fieldsurveys,investi 

gationsetc. Desirable: (i)PGDegree 

diplomainEconomics orStatisticsor Mathematicsor Operational Researchand alliedsubjects fromarecognised University/ 

Institution. (ii)Knowledgeof 

computeroperations. 


BypromotionPromotionfromAsst.Existingpost failingwhichbyDirector(Research)intheofS&RO absorption/payscaleof`9100-15100redesign deputationwithfiveyearsregularatedasDy. failingbothbyserviceinthegradefailingDirector directwhichfromAsst.Director(Research) recruitment.(Research)inthescaleof 

payof`9100-15100with twoyearsregularservicein thegradeandacombined regularserviceofeight yearsinthescalesofpay of 9100-15100and 8600-14600intherespe ctivedisciplineofP&R 
Division. 


Absorption/Deputationwill beofOfficersholding analogouspostsorAsst. Director(Research)/Asst. Director(EDP)andother equivalentpostsinthe scaleofpayof`9100 15100withfiveyears regularserviceinthegrade inP&RDivisionina MajorPortTrust. 
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17 


1 


SeniorDeputy Director (Research) 


ClassI13000-Selection 

350 18250 


40Essential: 

(a)No (i)DegreeinEcono-(b)Yes 

micsorStatistics orMathematics(C)No fromarecognized University/ Institution. 


TwoBypromotionPromotionfromDy.Existingpost 

failingwhichbyDirector(Research)intheofDy. absorption/payscaleof 10750-Director deputation16750withfouryears(P&R) failingbothbyregularserviceinthegraderedesignated directfailingwhichfromDy.asSr.Dy. recruitment.Director(Research)intheDirector 

scaleofpayof"10750-(Research) 
16750withtwoyears 
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(1) 


(2) 


(3) 


(4) 


(5) 


(6) 


(7) 


(8) 


(9) 


(10) 


(11) 


(13) 


Ē 


(12) regularserviceinthegrade andacombinedregular serviceofnineyearsinthe scalesofpayof`10750 16750and`9100-15100in therespectivedisciplineof P&RDivision. 


(ii)Nineyearsexecutive 

experienceinplanning orCollection,Compilation &interpretationof dataorinconducting fieldsurveys,investi 

gationsetc. (iii)Knowledgeof 

computeroperations. Desirable: (i)PostGraduateDegree/ 

DiplomainEcono micsorStatisticsor Mathematicsor OperationalResearch andalliedsubjects fromarecognized 

University/Institution. (ii)Knowledgeof 

computeroperations. 


Absorption/Deputation willbeofOfficersholding analogouspostsorDy. 
Director(Research)/Dy. Director(EDP)andother equivalentpostsinthescale ofpayof`10750-16750 withfouryearsregular serviceinthegradein P&RDivisioninaMajor PortTrust. 
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FinanceDepartment 


1 


6 


AccountsOfficer Grade1 


ClassI9100-Selection 

250 15100 


30Essential: 

(a)No MemberofInstituteof(b)No 
CharteredAccountantsHowever, ofIndiaorInstituteof CostandWorks 

aDegree AccountantsofIndia.froma Desirable: 

recognized TwoyearsexperienceUniversity inExecutiveCadreinisessential. thefieldofFinance, Accountinginan 

(c)No Industrial/Commercial/ Govt.Undertaking. 


TwoUpto21stAug.PromotionfromAccountsExistingposts Year2012 

OfficerGr.II/Dy.ChiefofDy. ByDirect 

Accountant(Sr.)-II/Asst.Chief Recruitment-33 

Accountant 1/3%Secretary(Jr.)inthescale 

(Sr.)Iinthe ByPromotionofpayof`8600-14600 

scaleofpayof 662/3%. withthreeyearsregular`910015100 After21stAug.serviceinthegraderedesig 2012 

OR 

natedas ByDirect 

Accounts Recruitment-66 

OfficerGr.I. 2/3% ByPromotion 331/3%. 


[PART IV 


FromClass-IIIemployees inthescaleofpayof 
6170-11975inthe respectivedisciplineof FinanceDept./General Administration Departmentwithfiveyears regularserviceinthegrade wheretherearenoClass-II postsinthepayscaleof 

8600-14600inthat discipline. 
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2 


2 


Selection 


Sr.Accounts Officer 


ClassI10750- 

300 16750 


TwoBypromotion Yearsfailingwhich 

byabsorption/ deputation, failingboth,by directrecruit- 
ment. 


35Essential: 

(a)No (i)MemberofInstitute 

(b)No ofChartered AccounttantsofHowever, 
IndiaorofaDegree 
InstituteofCostfroma andWorks Accountantsofrecognized India. 

University (ii)Fiveyearsexperi-isessential 

enceinExecutive Cadreinthefield 

(c)No 
ofFinance, Accountinginan Industria1/ Commercial/Govt. 
Undertaking. 


KERALA GAZETTE 


PromotionfromAccountsOnepostwill OfficerGr.Iinthescalebeoperatedas 

Sr.Accounts ofpayof`9100-15100 

Officer withfiveyearsregular 

(Costing). serviceinthegradefailing whichAccountsOfficer GradeIinthescaleofpay of`9100-15100withtwo yearsregularserviceinthe gradeandacombined regularserviceofeight yearsinthescalesofpay" 9100-15100and 8600 
14600inrespective disciplineofFinanceDept. Absorption/Deputationwill beofofficersholding analogouspostsorpostof AccountsOfficerGr.Iin thescaleofpayof`9100 
15100withfiveyears regularserviceinthegrade inaMajorPortTrust. 
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(1) 


(2) 


(3) 


(4) 


(5) 


(6) 


(7) 


(8) 


(9) 


(10) 


(11) 


(12) 


(13) 


Ě 


3 


DeputyChief AccountsOfficer 


Selection 


40 


1ClassI13000- 

350 18250 


Essential: 

(a)NoTwo (i)Memberofoneyears 

Institute ofHowever, 
Chartered aDegree 
Accountants 

froma ofIndiaorof 

recognized 
Instituteof 

University CostandWorks Accountants essential ofIndia 

(c)No (ii)Nineyears 

experiencein Executive Cadreinthe fieldof 
Finance, Accountingin anIndustrial/ Commercial/ Govt.Under taking 


BypromotionPromotionfromSenior failingwhichAccountsOfficerinthescale byabsorptionofpayof`10750-16750 deputation,withfouryearsregular failingbothserviceinthegrade,failing bydirect 

whichSeniorAccounts recruitment 

Officerinthescaleofpayof 
·10750-16750withtwo yearsregularserviceinthe gradeandcombinedregular serviceofnineyearsinthe scalesofpayof`10750 16750and`9100-15100in therespectivedisciplineof FinanceDept. 


is 


Absorption/deputationwill beofofficersholding analogouspostsorpostof Sr.AccountsOfficerinthe scaleofpayof`10750 16750withfouryears regularserviceinthegrade inaMajorPortTrust. 


KERALA GAZETTE 


4 


Selection 


42 


N.A 


SeniorDeputy ChiefAccounts Officer 


1ClassI16000 

400 20800 


(a)No 
(b)Yes 


Essential: 
(i)Memberof 

Instituteof Chartered Accountants ofIndiaor Instituteof CostandWorks 
Accountants ofIndia. 


ByabsorptionForabsorptionthrough throughCompositeMethod,Officers compositeholdinganalogouspostsOR methodfailingDy.ChiefAccountsOfficer whichbyandequivalentpostsin deputationrespectivedisciplineof fromotherFinanceDept.inthescaleof Govt.organi-payof 13000-18250with zationsand3yearsregularserviceinthe failingbothgradeof`13000-18250in bydirectaMajorPortTrustorDy. recruitmentChiefAccountsOfficerand 

equivalentpostsinrespective disciplineofFinanceDept. withtwoyearsregular serviceinthegradeanda 
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(ii)Twelveyears 

experiencein Executive Cadreinthe 
field of Finance, Accountingin anIndustrial/ Commercial/ Govt.Under taking. 
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combinedregularserviceof sevenyearsinthescaleof payof`10750-16750and 13000-18250inthe respectivedisciplineofthe FinanceDept.inaMajor PortTrustwillbeeligible. Fordeputation,Officers holdinganalogouspostsor holdingpostsofDy.Chief AccountsOfficerand equivalentpostsinrespective disciplineofFinanceDept. inthescaleofpayof 13000-18250inGovt./Semi Govt./PSU sorAutonomous Bodieswiththreeyears regularserviceinthegrade willbeeligible.The selectionisbymeritfor whichthebenchmarkin overallgradingintheACR s willnotbebelow“Very Good”. 


KERALA GAZETTE 


5 


Selection 


45 


FinancialAdvisor1ClassI18500 andChiefAccountsHOD450 Officer 

23900 (CatIIPorts) 


Essential: 

(a)NoN.A 
(i)Member of(b)Yes 

Instituteof Chartered(c)No Accountantsof Indiaorof Instituteof CostandWorks Accountantsof India 


ByabsorptionForabsorptionthrough 
throughCompositeMethod, composite 

Officersholdinganalogous methodfailing 

postsorOfficersholding whichby deputation 

postsinthescaleofpayof andfailing 

·17500-22300,withtwo bothbyyearsregularserviceinthe directgradeorofficersholding recruitmentpostsinthescaleofpayof 

-16000-20800withthree yearsregularserviceinthe gradeintheFinanceDept. ofaMajorPortTrustwillbe eligible. 
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(1) 


(2) 


(3) 


(4) 


(5) 


(6) 


(7) 


(8) 


(9) 


(10) 


(11) 


(12) 


(13) 


] 


(ii)Fifteenyears 

experiencein 
Executive Cadreinthe fieldofFinance, Accountingin anIndustrial/ Commercial/ Govt.Under taking 


Fordeputation,Officers holdinganalogouspostsor officersholdingpostsof SeniorDy.ChiefAccounts Officerandequivalentposts intheFinanceDept.inthe scaleofpayof`16000 20800andaboveinGovt./ SemiGovt./PSUsor AutonomousBodieswith threeyearsregularservicein thegradewillbeeligible. Theselectionisbymeritfor whichthebenchmarkin overallgradingintheACRs willnotbebelow“Very 
Good”. 


6 


2ClassI 


Selection 


30 


Two 


Asst.Director (EDP) 


9100 

250 15100 


KERALA GAZETTE 


Essential: 

(a)No (i)Degreein Computer 

(b)Yes 
Engineering/(c)No Computer Sciencefrom arecognized 
University/ 
Institution. 

OR Degreein Mathematics/ Statistics/ Operational Research/ Economics/ withP.G. Diplomain 
Computer Applications/ Computer Science/I.T fromarecognized 
University/ Institution 


Upto21stPromotionfromProgrammerTheexisting 

inthescaleofpayofpostofAna ByDirect 

8600-14600withthreeyearslystProgram Recruitment 

regularserviceinthegrademerisredes 331/3% 

orpromotionfromClassIIIignatedas ByPromotion 

LOLIONemployeesinthescaleofAsst.Direc 213%.payof`6170-11975inthetor(EDP) 

respectivedisciplineofEDP/ After21st Aug.2012 

P&RDivisionwithfive ByDirect 

yearsregularservicein Recruitment 

thegradewherethereareno 662/3% 

Class-IIpostsinthepay 

scaleof`8600-14600in ByPromotion 331/3%. 

thatdiscipline. 
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OR 
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Degreein Engineering withP.G diplomain 
Computer applications/ 
Computer Science)I.T fromarecognized University/ 

Institution. Desirable: (i)PostGraduate 

Degreein Maths/Statistics/ Operational research/ Economicsor P.G.Degreein Computer Scienceor Computer Engineeringor Systemsor Information Systemsor MISorI.Tor Computer applicationor Business Admn.(P.G. degreel Diploma)with specialization insystemsor Information systemsor 


KERALA GAZETTE 
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(1) 


(2) 


(3) 


(4) 


(5) 


(6) 


(7) 


(8) 


(9) 


(10) 


(11) 


(12) 


(13) 


5 


MISorInform ationTechnology andallied subjectsfrom arecognized University/ 

Institution. (ii)Twoyears 

experiencein Programming/ Electronic DataProcessing/ 
Systems Analysisetc. 


7 


2 


Selection 


35 


DeputyDirector (EDP) 


ClassI10750- 

300 16750 


Essential: 

(a)NoTwo 
(i)Degree in (b)Yes 

Computer Engineering/(c)No Computer Sciencefrom arecognized University/ 
Institution. 

OR Degreein Mathematics/ 
Statistics/ Operational Research/ Economics withP.G. Diplomain Computer Applications/ Computer Science/I.T fromareco gnized University/ Institution. 


BypromotionPromotionfromAsst. failingwhich 

Director(EDP)inthescale byabsorption/ 

ofpayof`9100-15100with 

fiveyearsregularservicein deputation 

gradefailingwhichAsst. 
failingbothDirector(EDP)inthescale bydirectofpayof`9100-15100with recruitmenttwoyearsregularservicein 

the,gradeanda combinedregularserviceof eightyearsinthescalesof payof`9100-15100and .8600-14600inthe respectivedisciplineof 
EDP/P&RDiv. 


KERALA GAZETTE 


Absorption/deputationwill beofofficersholding analogouspostsorAssistant Director(EDP)/Assistant Director(Research)and otherequivalentpostsin thescaleofpayof`9100 15100with5yearsregular serviceinthegradeinEDP/ P&RDivisioninaMajor PortTrust. 
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OR 
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Degreein Engineering withP.G. Diplomain Computer applications/ Computer ScienceI.T fromarecog nizedUniversity/ 

Institution. (ii)Fiveyears 

experiencein Programming/ Electronic DataProce ssing/System Design& Analysisand relatedfields. 


KERALA GAZETTE 


Desirable: (i)PostGraduate 

Degreein Maths/Statistics/ Operational research/ Economicsor P.G.Degreein 
Computer Scienceor Computer Engineeringor Systemsor Information 
Systemsor MISorI.T.or Computer 
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(1) 


(2) 


(3) 


(4) 


(5) 


(6) 


(7) 


(8) 


(9) 


(10 


(11) 


(12) 


(13) 


To 


applicationor Business Admn.(PG Degree/ Diploma)with specialization insystemsor Information systemsor MISorInform ationTechnology andallied subjectsfrom arecognized University/ Institution. 


8 


Selection 


40 


Two 


SeniorDeputy Director(EDP) 


1ClassI13000 

350 18250 


Bypromotion failingwhich byabortion deputation failingboth bydirect recruitment 


KERALA GAZETTE 


Essential: 

(a)No 
(i)Degree in (b)Yes 

Computer Engineering(c)No Computer Sciencefrom arecognized University/ Institution. 

OR Degree Mathematics/ Statistics/ Operational Research/ Economics/ withPGDiploma inComputer Applications/ Computer Science/I.T. fromarecognized University/ Institution. 


PromotionfromDeputy Director(EDP)inthescale ofpayof10750-16750 withfouryearsregular serviceinthegradefailing whichDeputyDirector (EDP)inthescaleofpayof 10750-16750withtwo yearsregularserviceinthe gradeandacombined regularserviceofnineyears inthescalesofpayof. 10750-16750and 9100 15100intherespective disciplineofEDP. Absorption/Deputationwill beofofficersholding analogouspostsorDeputy Director(EDP)/Deputy Director(Research)and otherequivalentpostsinthe scaleofpayof`10750 16750withfouryears regularserviceinthegrade EDP/P&Rdivisionina MajorPortTrust. 
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OR Degreein Engineering withP.G Diplomain Computer Applications/ Computer Science/I.T 
fromarecog nizedUniversity/ 

Institution. (ii)Nineyears 

experiencein Programming/ ElectronicData Processing/ SystemDesign& Analysisand relatedfields. 


KERALA GAZETTE 


Desirable: 

PostGraduate Degreein Maths/ Statistics/ Operational research/ Economicsor P.G.Degreein Computer Scienceor Computer Engineeringor Systemsor Information Systemsor 
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(1) 


(2) 


(3)(4) 


(5) 


(6) 


(7) 


(8) 


(9) 


(10 


(11) 


(12) 


(13) 


MISorI.Tor Computer applicationor Business Admn.(PG degreel Diploma)with specialization insystemsor Information systemsor MISorInform ationTechnology andallied subjectsfrom arecognized University/ Institution. 


MarineDepartment 


KERALA GAZETTE 


1 


Pilot 


N.A. 


40 


N.A. 


2 


N.A. 


11ClassI14500- 

350 18700 


ByDirect recruitment 


Essential: (i)Mustholda 

certificateof 
competencyas 
Masterof 
foreigngoing shipissuedby theMinistry 
ofShipping, Govt.ofIndia oranequivalent qualification recognisedby 
theMinistry ofShipping, 

Govt.ofIndia. (ii)Oneyearpost 

qualification experienceas Master/Chief Officerofa foreigngoing ship. 


[PART IV 


2 


1 


Selection 


45 


Harbour 
Master 


ClassI17500- 

400 22300 


Thepresent incumbentis inthescale of·18500 450-23900 


Gaz. No. 20 /2014 /DTP (Part IV ). 
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(i)Mustholda 

Certificateof 
Competency asMasterof foreigngoing shipissuedby theMinistry ofShipping, Govt.ofIndia oranequiva lentqualification recognisedby theMinistry 
ofShipping. 

Govt.ofIndia (ii)Musthold 

Pilotlicense andhave6 yearsexperience eitherasMaster 
ofForeign goingshipor inPilotingor cumulative. 


(a)NoN.A.ByAbsorptionForabsorptionby (b)Yes 

throughcompositemethod,Officers 

compositeholdinganalogouspostsor (c)No 

methodPilotsinthescaleofpay failingwhich 

·14500-18700andabove bydeputationwith5yearsregularservice andfailinginthegradeinaMajorPort bothbyareeligible. 

FordeputationOfficers ment 

holdinganalogousposts orholdingPilotspostsand itsequivalentdecksidepost withexperienceasmentioned aboveinGovt./PSUs/ AutonomousBodies willbeeligible.The selectionisbymeritfor whichthebenchmarkin overallgradingintheACRs willnotbebelow“Very Good”. 


KERALA GAZETTE 


3 


Selection 


Deputy Conservator 


1ClassI18500- 

450 23900 


competencyas(6)Yes 


48(i)Mustholda(a)NoN.A.ByAbsorption certificateof 

through 

composite Masterof (c)No 
foreigngoing 

failing shipissuedby 

whichby theMinistryof 

deputation 
Shipping, 

andfailing Govt.ofIndia 

bothby oranequivalent qualification 

directrecruit 

ment. recognisedby theMinistryof 
Shipping, Govt.ofIndia 


Forabsorptionby compositemethod,Officers holdinganalogouspostsor holdingpostsofHarbour Masterinthescaleofpay 17500-22300with2years regularserviceinthegrade inaMajorPortTrustwill beeligible. 

FordeputationOfficers holdinganalogousposts orholdingpostsofHarbour Masteranditsequivalent decksidepostinthescale ofpay·17500-22300and 


751 


(1) 


(2) 


(3) 


(4) 


(5) 


(6) 


(7) 


(9) 


(10) 


(11) 


(12) 


(13) 


ģ 


(8) (ii)Musthold 

Pilotlicense andhave8 yearsexperience eitheras Masterof Foreigngoing shiporin Pilotingor cumulative. 


abovewithtwoyears regularserviceinthegrade inGovt./SemiGovt./PSUs/ AutonomousBodieswillbe eligible.Theselectionisby meritforwhichthebench markinoverallgradingin theACRswillnotbebelow “VeryGood”. 


4 


N.A. 


40 


N.A. 


2 


N.A. 


Marine Engineer 


12ClassI14500 

350 18700 


Bydirect recruitment 


(i)MOTIClass 

MotorCertificate issuedunder Merchant ShippingAct 

1958 (ii)Oneyearpost 

Qualification experienceas ChiefEngineer/ 2ndEngineer onboarda foreigngoing ship. 


KERALA GAZETTE 


5 


N.A. 


35 


N.A.2 


Dy.Marine Engineer 


N.A. 


ClassI10750- 

300 16750 


Bydirect recruitment 


(i)MOTIIClass 

MotorCertificate issuedunder Merchant ShippingAct 

1958. (ii)Twoyears 

experienceas Independent 
WatchKeeping Engineeron boardaforeign goingship. 


[PART IV 


6 


2 


Sr.DeputyMarine1 Engineer 


ClassI13000 

350 18250 


SelectionNot 

exceed 


ing 
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40 


(1)MOTIIClass(a)No 

MotorCertificate issuedunder(b)Yes 
Merchant(c)No ShippingAct 

1958. (ii)Sixyears 

experienceas Independent WatchKeeping Engineeron boardaforeign goingship. 


BypromotionPromotionfrompostofDy. failingwhichMarineEngineerinthe byabsorptionscaleofpayof 10750 deputation 

16750withfouryears failingbothregularserviceinthegrade. bydirect 

Absorption/deputationwill recruitmentbeofofficersholding 

analogouspostorOfficers with4yearsregularservice inthepostofDy.Marine Engineerinthescaleof payof`10750-16750inany MajorPortTrust. 


7 


1 


Selection 


ClassI16000 

20800 


Sr.Marine Engineer/Chief EngineerMarine Vessel 


(a)NoN.A. (b)Yes (c)No 


44(i)MOTIClass 

MotorCertificate issuedunder Merchant ShippingAct 

1958. 
(ii)Fouryears 

experienceas ChiefEngineer or5years combined experienceas ChiefEngineer and2ndEngineer onboardaforeign goingship. 


(*) 
Applicableto caseswhere thepostis consideredas Dy.HODviz. onelevel belowthe 
HOD. 


KERALA GAZETTE 


BypromotionPromotionfromthepostof 

ChiefEngineerorMarine (*)throughEngineerinthescaleofpay 

mpositeof·14500-18700with4 methodyearsregularserviceinthe failing 

grade. whichby 

Absorptionthrough deputation 

compositemethodwillbeof 

officersholdinganalogous fromother 

postsorofficerswith4 Government 

yearsregularserviceinpost organisation 

ofMarineEngineersinthe andfailing 

scaleofpayof 
bothbydirect 14500-18700inaMajor 
recruitment.PortTrust. 

Fordeputationofficers holdinganalogouspostsor officersholdingpostof MarineEngineersandits equivalentsinMarine Engineeringsideinthe scaleofpayof`14500 18700with4yearsregular serviceinthegradein Govt./PSUs/Autonomous bodieswillbeeligible.The selectionisbymeritfor whichthebenchmarkin overallgradingintheACRs willnotbebelow“VeryGood”. 


753 


(1) 


(2) 


(13) 


(3)(4)(5) 1ClassI17500- 

22300 


(6) Selection 


8 


Marine Engineering Superintendent 


(b)Yes 


(7)(8)(9)(10)(11) 48(i)MOTIClass(a)NoN.A.Byabsorption MotorCertificate 

through issuedUnder 

composite 
Merchant(c)No 

methodfailing ShippingAct 

whichby 
1958 

deputation (ii)Fiveyears 

fromother experienceas 

Government ChiefEngineer 

organization onboarda 

andfailing foreigngoing 

bothby ship 

directrecruit ment. 


(12) Forabsorptionthrough compsitemethod,officers holdinganalogouspostor holdingthepostofChief EngineerMarine(Vessel)/ Sr.MarineEngineerina MajorPortTrustinthescale ofpayof16000-20800 with1yearregularservice inthegradewillbeeligible. 

Fordeputationofficers holdinganalogouspostsor officersholdingpostof Sr.MarineEngineer/Chief EngineerMarine(Vessal) anditsequilvalentpostin MarineEngineeringside inthescaleofpay 16000 20800with1yearregular serviceinthegradein Govt./PSUs/Autonomous Bodieswillbeeligible. 

Theselectionisbymerit forwhichthebenchmarkin overallgradingintheACRs willnotbebelow“Very Good”. 


KERALA GAZETTE 


9 


1 


Selection 


DockMaster (Tanker Terminals) 


ClassI17500 

400 22300 


(a)No (b)Yes 


45(i)Mustholda 

certificateof Competency asMasterof foreigngoing shipissuedby theMinistry ofshipping, Govt.ofIndia oranequivalent qualification 


2Promotionforpromotion,Pilotswith (forfailingwhich5yearsregularservicein directbyabsorptionthegradeareeligible.For recrui-deputation/absorption/deputation, ts)failingbothOfficersholdinganalogous 

bydirectpostsorPilotsinthescale recruitmentofpay`14500-18700with 

5yearsregularservicein thegradeinaMajorPort Trustareeligible. 


[PART IV 
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recognisedby theMinistryof Shipping, 

Govt.ofIndia. (ii)Musthold 

Pilotlicense andhave5 yearsexperience eitherasMaster ofForeign goingshipor inPilotingor 

cumulative. (iii)Experiencein 

handlinglarge tankersand CrudeOil 
Washing process(COW) 


KERALA GAZETTE 


10 


1 


ClassI17500- 


Selection 


45 


Manager (MarinePollution Control) 


400 


22300 


(i)Mustholda(a)No2Promotionforpromotion,Pilotswith 
certificateof(b)Yes! 

(forfailingwhich5yearsregularservicein competencyas 

directbyabsorptionthegradeareeligible.For Masterof 

Norecru-deputation/absorption/deputation, 

its)failingbothOfficersholdinganalogous foreigngoing 

bydirectpostsorPilotsinthescale shipissuedby 

recruitment.ofpay·14500-18700with theMinistry 

5yearsregularservicein ofshipping, 

thegradeinaMajorPort Govt.ofIndia 

areeligible. oranequivalent qualification recognisedby theMinistry ofShipping 

Govt.ofIndia (ii)Musthold 

Pilotlicense andhave 


755 


(1) 


(2) 


(3)(4) 


(5) 


(6) 


(7) 


(8) 


(9) 


(10 


(11) 


(12) 


(13) 


5years experience eitheras Masterof Foreigngoing shiporin Pilotingor 

cumulative. (iii)Experiencein 

handlinglarge tankersand CrudeOil 
Washing process (COW). 


11 


4 


Selection 


45 


2 


Dredger Commander 


ClassI14500- 

350 18700for 
Master 

FG holders 


CertificteofAge:No Competencyas MasterForeignQln:Yes Goingholderwith ExperienceasExp:Yes ChiefOfficerfor atleast6months 


PromotionPromotion,fromthegrade failingwhichofMasterTugswithMaster byabsorption(NCV)with3years deputation/experienceorChiefOfficer failingbothorMate(FG)with bydirectexperienceoffiveyears. recruitment. 


KERALA GAZETTE 


OR 


13000 18250 

for others 


Certificateof Competency asDredgerMaster Gr.Iwith2years Experienceon Dredgers 


OR 


Certificateof Competencyas MasterNCVwith 

years Experienceon Dredgers 

OR Officerswhoheld thepostofLt. Commander/ Commanderinthe executivebranchof theIndianNavy withatleast7 yearsseaservice 
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12 


Selection 


DredgingMaster (MobileDredger) 


1ClassI9100- 

250 15100 for1st 

class Inland Masters 


35Master(NCV)Age:No 

certificateorIstQln:Relaxa 
classInlandMastersbleto 
Certificateissuedby1stclass theMMD 

Inland 
(a)withS.S.L.C.certificate 
(b)threeyearsholders 

experienceinwith 
Dredging/Tugsexperience 

asat col.8 


PromotionTransferfromMasterTugs failingwhichpromotionfromIIndMasters/ byabsorptionNavigationMasters(1stCl.) deputation//JuniorMasterofTugs failingboth bydirect recruitment 
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13 


MasterTugs 


Selection 


2 


35CertificateofAge:No 

Competencyas Master(NCV)orQln:Yes thatofMateofa Foreigngoingship 

Exp:No 


PromotionPromotionfromJunior failingwhichMasterofTugswith7years byabsorptionexperienceonTugsof1000 deputation/BHPorabove failingboth bydirect recruitment 


3ClassI10750- 

300 
16750 forthose 

with Master 

(NCV) Certificate 

9100 

250 15100 

for those 

with 

Inland Certificate 


KERALA GAZETTE 


14 


1ClassI 


Selection 


2 


ChiefFireCum 
Asst.Safety Polution ControlOfficer 


9100- 

250 15100 


promotion failingwhich byabsorption/ deputation failingboth bydirect recruitment 


PromotionfromFire Officer/SafetyInspectorwith 5yearsregularservicein thatpost. 


35(i)B.Sc.With,Age:No Chemistryas 

QIn:Yes oneofthe 

subjectsExp:No (ii)Trainingin 

DivisionalOfficer s courseatthe Nationalfire 


Knowledge 

oflocal language preferable 


757 


(1) 


(2) 


(3)(4) 


(5) 


(6) 


(7) 


(8) 


(9) 


(10 


(11) 


(12) 


(13) 


servicecollege, Nagpur/B.E.(Fire 

Engg.). (iii) 

5yearsexperience inIndustrialfire servicenot belowtherank 

ofstationOfficer. (iv)Visionnormal 

inbotheyes Colourvisionis essentialand wearingofglasses isnotpermissible excepttoemployee 

ofageover40. (v)Mustpossessvalid 

drivinglicense forheavymotor 

vehicle Desirable: 

Knowledgeof locallanguage. 


KERALA GAZETTE 


15 


1ClassI 


Selection 


35 


2 


Senior 


Surveyor/ Hydro-graphic Surveyor 


9100- 

250 15100 


DiplomainCivilAge:No Engineeringwith5 

Qln:Yes Yearsexperiencein MarineSurveyExp:Yes 


PromotionPromotionfrom failingwhichMarineSurveyor byabsorption/ deputation/ failingboth bydirect recruitment 
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16 


5 


Selection 


Age:No2 


Chief Engineer 


ClassI14500- 

350 18700 


40IstClassMOT 

Certificateof 
Competency 


Qln:Yes 


Exp:As 


promotionPromotionfromMarine failingwhichEngineerwith3yrs. byabsorptionRegularserviceinthegrade. deputation/ failingboth bydirect recruitment 
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in 


Col.12 


17 


1ClassI 


Selection 


2 


Asst.Exe. Engineer(Ele.) Marine 


9100- 

250 15100 


35DegreeinEle.(a)No Engg.Orequivalent 

(b)Relaxa with3yrs. 

tionto experienceon 

Diploma FloatingCraftor 

Holders experienceasChief Ele.Artificer(c)Asin (Power)ofIndianCol.12 Navy. 


promotion failingwhich byabsorption deputation/ failingboth bydirect recruitment 


PromotionfromJr.Engineer Gr.I(Ele.)with6yrs. Experienceinthegradein FloatingCrafts. 


KERALA GAZETTE 


1 


5 


ClassI 


Selection 


Asst.Traffic Manager Grade-I 


9100 

250 15100 


30Essential: 

(a)NoTwo (i)ADegreefrom 

arecognized(b)Yes University 

(c)No 
Desirable: Twoyearsexe cutiveexperience inShipping CargoOperations/ RailwayTrans portation inanIndustrial/ Commercial/ Govt.Under 
taking. 


Upto21st Aug.2012 ByDirect Recruitment 331/3% 
By Promotion 662/3%. 


OR 


PromotionfromAsst.Traffic(i)Theexist ManagerGradeII/Wharfingpostof Supdt.inthescaleofpayofAsst.Traffic ·8600-14600withthree 

Managerre 

designatedas 
yearsregularserviceinthe 

Asst.Traffic grade 

Manager 

GradeI fromClass-IIIemployeesin thescaleofpayof`6170 11975intherespective disciplineofTrafficDept., withfiveyearsregular serviceinthegradewhere therearenoClass-IIposts inthepayscaleof`8600 14600inthatdiscipline: 


After21st Aug.2012 ByDirect Recruitment 662/3% By Promotion 3313%. 
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(1) 


(2) 


(3) 


(4) 


(5) 


(6) 


(7) 


(8) 


(9) 


(10) 


(11) 


(12) 


(13) 


760 


2 


4 


ClassI 


Selection 


35 


Two 


SeniorAsst. 
TrafficManager 


10750 

300 16750 


Essential: 

(a)No (i)ADegree 
from 

(b)Yes 

a 
recognized(c)No 

University (ii)Fiveyears 

experiencein Shipping/ Cargo Operations/ Railway 
Transportation inexecutive cadreinan Industrial/ Commercial/ Govt.Under taking. 


ByPromotionPromotionfromAsst.Traffic(i)Existing failingwhichManagerGradeIinthepaypostofDy. absorption/scaleof`9100-15100withTrafficMan Deputationfiveyearsregularserviceinagerand failingboththegradefailingwhichAsst.marketing bydirectTrafficManagerGrade-IinOfficerredes recruitment.thescaleofpayof`9100-ignatedas 

15100withtwoyearsSenior regularserviceinthegradeAsst.Traffic andcombinedregularManager serviceofeightyearsinthe scalesofpay"9100-15100 and·8600-14600inthe respectivedisciplineofthe TrafficDepartment. Absorption/deputationwill beofofficersholding analogouspostsorpostof Asst.TrafficManagerGr.I inthescaleofpayof ·9100-15100withfive yearsregularserviceinthe gradeinaMajorPortTrust. 


KERALA GAZETTE 


3 


2 


Selection 


40 


Two 


Deputy TrafficManager 


ClassI13000 

350 18250 


(a)No (b)Yes (c)No 


Essential: 
(i)ADegree from 

а recognized 

University (ii)Nineyears 

experiencein Shipping/ 
Cargo Operations/ Railway Transportation inexecutive cadreinan 
Industrial/ Commercial/ Govt.Under taking 


BypromotionPromotionfromSeniorExistingpost failingwhichAsst.TrafficManagerintheofAddl. byabsorption/scaleofpayof`10750-Traffic deputation16750withfouryearsManagerre failingbothregularserviceinthegradedesignatedas bydirectfailingwhichfromDeputyTraf 

hent recruitment 

SeniorAsst.TrafficManagerficManager inthepayscaleof 10750-16750withtwoyears regularserviceinthegrade andacombinedregular serviceofnineyearsinthe scalesofpayof 10750 16750and“9100-15100in therespectivedisciplineof TrafficDepartment. 


[PART IV 


Absorption/Deputationwill beofofficersholding analogouspostsorpostof Sr.Asst.TrafficManagerin thescaleofpayof 

10750-16750withfour yearsregularserviceina MajorPortTrust. 


20th MAY 2014 ] 


4 


Selection 


42 


SeniorDeputy TrafficManager 


ClassI16000 

400 20800 


Essential: 

(a)No 
(i)ADegree(1)Yes 

from a 
recognized(c)No 

University (ii)Twelveyears 

experiencein ShippingCargo Operations/ RailwayTrans portationin executive cadreinan Industrial/ Commercial/ Govt.Under taking 


N.A.ByAbsorptionForabsorption.through throughcompositemethod,Officers 

te composite 

holdinganalogouspostsor method 

postofDy.TrafficManager 

andequivalentpostsinthe 
failingbyrespectivedisciplinein deputationTrafficDeptinthescales fromotherofpayof`13000-18250 Govt.Organiza-withthreeyearsregular tionsandfailing 

serviceinthegradeina 

MPTORDy.Traffic bothbydirect 

Managerandequivalent 
recruit-ment.postsintherespective 

disciplineofTraffic dept.withtwoyearsregular serviceinthegradeANDa combinedregularserviceof sevenyearsinthepayscales of`13000-18250and 
10750-16750inthe respectivedisciplineofthe TrafficDept.inaMajor PortTrustwillbeeligible. Fordeputation,Officers holdinganalogouspostsor holdingpostofDy.Traffic Managerandequivalent postsinrespectivediscipline ofTrafficdept.inthe payscaleof 13000-18250 inGovt./SemiGovt./PSUS orAutonomousBodieswith threeyearsregularservicein thegradewillbeeligible. Theselectionisbymeritfor whichthebenchmarkin overallgradingintheACRs willnotbebelow“Very Good”. 


KERALA GAZETTE 


761 


(1) 


(2) 


(3) 


(4) 


(5) 


(6) 


5 


1 


Selection 


TrafficManager (CategoryIIPorts) 


ClassI18500 HOD450 

23900 


(7)(8)(9)(10)(11) 

(12) 45Essential: 

(a)NoN.A.ByAbsorptionForabsorptionthrough (i)ADegree 

throughcompositemethod,Officers 
from 

(b)Yes 
a 

compositeholdinganalogouspostsor 
recognized(c)No 

method 

Officersholdingpostsinthe University 

scaleofpayof.17500 (ii)15years 

failing22300with2yearsregular 

whichbyserviceinthegradeor experiencein 

deputationofficersholdingpostsinthe Shipping/ 

andfailingscaleofpayof.16000 Cargo 

bothby20800with3yearsregular Operations/ 

directrecruit-serviceinthegradeinthe Railway 

TrafficDept.ofaMajor 

ment. Transportation 

PortTrustwillbeeligible. inexecutive 

ForDeputation,Officers cadreinan 

holdinganalogouspostsor Industrial/ 

officersholdingpostsof Commercial/ 

SeniorDy.TrafficManager Govt. 

andequivalentpostsinthe 

TrafficDeptinthescaleof Undertaking 

payof`16000-20800and abovewiththreeyears regularserviceinthegrade inGovt./SemiGovt./PSUS orAutonomousbodieswill beeligible.Theselectionis bymeritforwhichthe benchmarkinoverall gradingintheACRswill notbebelow“VeryGood”. 
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6 


WelfareOfficer 


1ClassI 


Selection 


30 


9100 

250 15100 


Essential: 

(a)NoTwo 
(iv)A Degree (b)Yes 

from a 
recognized(c)No 

University (v)Degree/ 

Diplomain SocialScience 
from a recognized University/ Institution 


Upto21st Aug2012 ByDirect 
Recruitment 

ultent 
331/3% By Promotion 662/3%. 


PromotionfromAsst.Welfare Officer/SportsOfficerinthe scaleofpayof“8600-14600 with3yearsregularservicein thegradeORfromClass-III 
employeesinthescaleofpay of·6100-11975inthe respectivedisciplineofPers. &I.R.Divisionwithfiveyears regularserviceinthegrade wheretherearenoClass-II postsinthepayscaleof 

8600-14600inthat discipline. 


After21st Aug.2012 ByDirect 
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Recruitment 662/3% By Promotion 331/3% 
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(vi)Knowledgeof 

LocalLanguage. Desirable: 
Twoyears experienceasa LabourWelfare OfficerIndustrial RelationsOfficer inanIndustrial/ Commercial/ Govt.under taking. 


Note: Promotion willbeon thebasisof awritten testanda vivavoce. 


PromotionfromAsst.Welfare Officer/SportsOfficerinthe scaleofpayof`8600-14600 with3yearsregularservicein thegradeORfromClass-III employeesinthescaleofpay of·6100-11975inthe respectivedisciplineofPers. &I.R.Divisionwithfiveyears regularserviceinthegrade wheretherearenoClass-II postsinthepayscaleof .8600-14600inthat discipline. 


MachanicalEngineeringDepartment 


1 


ClassI 


Selection 


30 


2 


9100- 

250 15100 


AssistantExecutive9 Engineer (Mechanical/ Electrical/ Electronicsand Communication) 


KERALA GAZETTE 


Essential: 

(a)No (iv)Degreeor(b)No. equivalentin 

However Mechanical/ 

aDiploma 
Electricalin 
ElectronicsEngineering andCommuni-inthe cationrelevant Engineering 

discipline fromarecog 

froma 

recognised niseduniversity/ 

university/ Institution. 

institution Desirable: 

isessential. Twoyearsexperience inrelevantdiscipline inexecutivecadrein anIndustrial/ Commercial/Govt. undertaking 


Upto21stPromotionfromAsst.(i)Onepost Aug.2012Engineerinthescaleofpayhasbeen ByDirectof`8600-14600withthreeallottedto RecruitmentyearsregularserviceintheSafetyOfficer 331/3%gradeorfromClassIIIwithseparate 

ByEmployeesinthescaleofPayRecruitment Promotionof.6170-11975intheRule. 662/3%.respectivedisciplineof(ii)Onepost 

MechanicalandElectricalhasbeen After21st 

EngineeringDepartmentwithallottedto Aug2012 

fiveyearsregularserviceinWelfare ByDirect 

thegradewheretherearenoOfficerwith 
RecruitmentClassIIpostsinthescaleofseparateRe 
662/3%·8600-14600inthatcruitment 
discipline. 

Rule. Promotion 

(iii)Mechl-5 331/3% 

posts Electrical 3posts Electronics and Communica tion) 1post 


By 


(c)No 


763 


(1) 


(2) 


(3) 


(4) 


(5) 


(6) 


(11) 


(12) 


(13) 


ő 


2 


7 


ClassI 


Selection 


10750 

300 16750 


Executive Engineer (Mechanical/ Electrical/ Electronicsand Communication) 


red 


(7)(8)(9)(10) 35Essential: 

(a)No.2 (i)Degreeor 

(b)No. equivalentin Mechanical/ 

However Electrical/aDiploma Electronics 

in andCommuni 

Engineering cationEngineering 

inthe fromarecog 

relevant niseduniversity/ 

discipline Institution.froma 

recognised (ii)Fiveyears 

university/ experiencein 

institution relevant disciplinein 

essential. executive cadreinan(c)No. Industrial/ Commercial/ Govt.under taking 


is 


BypromotionPromotionfromAsst.Exe.Mechl-4posts failingwhichEngineer/SafetyOfficerin 

Electrical/ byabsorption/thescaleofpayof`9100 

Electronics deputation15100with5yearsregular 

and failingboth 

serviceinthegrade,failing whichfromAssistant 

Communica bydirect ExecutiveEngineerinthe 

tion) scaleofpayof`9100-151003posts with2yearsregularservicein thegradeandacombined regularserviceofeightyears inthescaleofpayof"9100 15100withtwoyearsregular serviceinthegradeanda combinedregularserviceof eightyearsinthescaleofpay of"9100-15100and`8600 14600intherespective disciplineofM&EEngg. Deptt.OrDiplomaEngrsin thescaleofpayof`8600 14600witheight.yearsof regularserviceinthegrade wherethepayscaleof 9100-15100doesnotexistin thatdiscipline. 

Absorption/deputationwill beofOfficersholding analogouspostsinrespective disciplineorfeederpostwith 5yearsregularserviceinthe 

gradeinaMajorPortTrust. BypromotionPromotionfromMarine(i)Mechl-4 failingwhichEngineerwithMOTIstClass/ posts byabsorption/ExecutiveEngineerintheElectrical/ deputationscaleofpayof 10750-16750Electronics failingbothwith4yearsregularserviceinandCommu bydirectthegrade,failingwhichnication) recruitmentExecutive.Engineerinthelpost 

scaleofpayof 10750-(ii)Theexist 16750with2yearsregularingpostof serviceinthegradeandaMechl.Supdt./ combinedregularserviceofAsst.Mechl. 


KERALA GAZETTE 


3 


5 


Selection 


40 


2 


ClassI13000 

350 18250 


Superintending Engineer (Mechanical/ Electrical/ Electronicsand Communication) 


Essential: 

(a)No. 
(i)Degreeor(b)No. 

equivalentin Mechanical/However Electrical/aDiploma Electronicsin andCommuni-Engineering cationEngineeringinthe froma 

relevant discipline froma 


[PART IV 


recognisedrecognised university/university/ 

Institution.institution (ii)Nineyearsis 

experienceinessential. relevant 

(c)No. disciplinein executive cadreinan Industrial/ Commercial/ Govt. undertaking 


nineyearsinthescaleofpay ofRs.10750-16750and Rs.9100-15100inthe respectivedisciplineinthe M&EEngg.Deptt. 

Absorption/deputationwill beofOfficersholding analogouspostsorfeederpost with4yearsregularservicein thegradeinaMajorPort 
Trust. 


Supdt.inthe scaleof 13000-350 18250isre designatedas Supdt.Engineer (Mechanical) 


20th MAY 2014 ] 


4 


2 


Selection 


DeputyChief Mechanical Engineer 


ClassI16000- 

400 20800 


KERALA GAZETTE 


42Essential: 

(a)No.N.A.ByAbsorptionForabsorptionthroughMechl-1posts 
(i)Degreeor(b)Yes. 

throughcompositemethod,officersElectrical/ equivalentin 

compositeholdinganalogouspostsortheElectronics (c)No. Mechanical/ 

methodpostofsuperintendingand Electrical/ 

failingEngineerandequivalentCommuniction Electronics/ 

whichbypostsintherespective1post 

deputationdisciplineofM&EEngg. Electronics 

fromotherDeptt.Inthescaleofpayof andCommuni 

yt.13000-18250withthreeyear cation 

Organizationsregularserviceinthegradein Engineering 

failingboththerespectivedisciplineina 
fromareco 

bydirect 

MajorPortTrustorSupdtg. gnisedUniversity/ 

recruitment.Engr.andequivalentpostin Institution. 

therespectivedisciplineof (ii)Twelveyears 

M&EEngg.Deptwithtwo experiencein 

yearsregularserviceinthe relevant 

gradeandacombinedregular disciplinein 

serviceofsevenyearsinthe 

scalesofpayof`10750 executive 

16750and·13000-18250in cadreinan 

therespectivedisciplineina Industrial/ 

MajorPortTrustwillbe Commercial/ 

eligible. Govt.under 

Fordeputation,officers taking 

holdinganalogouspostsor officerholdingpostofSupdtg. Engr.andequivalentpostin 


765 


(1) 


(2) 


(3) 


(4) 


(5) 


(6) 


(7) 


(8) 


(9) 


(10) 


(11) 


(12) 


(13) 


therespectivedisciplineof M&EEngg.Dept.inthescale ofpayof`13000-18250with threeyearsregularservicein thegradeintherespective disciplineinGovt./PSUs/ AutonomousBodiesetc.will beeligible. Theselectionisbymeritfor whichthebenchmarkin overallgradinginACRwill notbebelow*VeryGood . 


5 


Selection 


45 


N.A. 


ChiefMechanical1 Engineer (Category-IIPorts) 


ClassI18500- 

450 23900 


KERALA GAZETTE 


Essential: 

(a)No 
(i)Degreeor(b)Yes 

equivalentin Mechanical/(c)No Electrical/ Electronics andCommuni cation Engineering/ Nava1 Architecture froma recognised university/ Institution. 

OR MOT1st ClassMotor Certificate issuedunder Merchant ShippingAct 

1958. (ii)Fifteenyears 

experiencein managerial capacity 


ByabsorptionForabsorptionthrough throughcompositemethod,officers compositeholdinganalogouspostsor methodOfficersholdingpostsinthe failingscaleofpayof`17500-22300 whichbywithtwoyearsregularservice deputationinthegradeorofficers 

failingbothholdingthepostsin bydirectthescaleofpayof16000 recruitment.20800withthreeyearsregular 

serviceinthegradeinthe M&EEngg.DeptandMarine Dept(applicabletocategories ofMarineEngineersonly)in aMajor,PortTrustwillbe eligible. Fordeputation,Officers holdinganalgouspostsor officersholdingpostofDy. ChiefMechanicalEngineer andequivalentpostsinthe Mech.&Elect.Engg.Deptt. inthescaleofpayof`16000 20800andabovewith3years regularserviceinthegradein 
Govt./PSUs/Autonomous Bodieswillbeeligible. 
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Theselectionisbymeritfor whichthebenchmarkin overallgradingintheACRs willnotbebelow“verygood”. 
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dealingwith Mechanical/ Electrical/ MarineElectronics Engineering works,outof which8years experience shallbein workshops undertaking maintenanceof cargohandling equipments/ Electrical Installations/ ShipRepairs inanyMajor PortTrusts/ Industrial/ Commercial/ G0vt. 
Undertaking 


KERALA GAZETTE 


6 


1 


ClassI 


Selection 


30 


2 


Assistant Materials ManagerGr-I 


9100- 

250 15100 


By 


Essential: 

(a)No (i)Degreeor 

(b)No equivalentin Mechanical/However ElectricalaDiploma Engineeringin fromarecog-relevant niseddiscipline University)froma 

Institution.recognised Desirable: 

university/ (1)PostGraduateinstitution 

is Degrcel 

essential. Diplomain 

(c)No 


Upto21stPromotionfromAsst. Aug.2012MaterialsManagerGradeII/ 
ByDirectAsst.ControllerofStores/ 
RecruitmentAsst.Engineer(Mechl.)in 331/3% 

othescaleofpayof`8600 

14600withthreeyears Promotion 662/3%. 

regularserviceinthegrade 

orfromClass-IIIemployees After21st 

inthescaleofpayof Aug.2012 

6170-11975inthe ByDirect Recruitmentrespec 

respectivedisciplineofMM 662/3%Divn.withfiveyearsregular 

serviceinthegradewhere PromotiontherearenoClassIIposts 331/3%inthepayscaleof`8600 

14600inthatdiscipline. 


By 


767 


(1) 


(2) 


(3)(4) 


(5) 


(6) 


(7) 


(9) 


(10) 


(11) 


(12) 


(13) 


768 


(8) Materials management froma recognized University/ 

Institution (ii)Twoyears 

postqualifi cationexperience inMaterials Management inanIndustrial/ Commercial/ GovtUndertaking 


7 


1 


ClassI 


Selection 


35 


2 


Deputy Materials Manager 


10750 

300 16750 


Theexisting postofCon trollerof 
Stores/plan ningOfficer isredesig natedasDy. Materials Manager 


KERALA GAZETTE 


Essential: 

(a)No (i)Degreeorih 

equivalentin Mechanical/ 

However ElectricalaDiploma Engineeringin fromarelevant recogniseddiscipline 
university,froma 

Institution. recognised (ii)Fiveyearsuniversity/ 

experienceininstitution executive cadreinthe 

essential. fieldof Materials (c)No Management/ Mechanical Engg.1 
Electrical Engg.inan industrial/ Commercial/ Govt.under taking. 


is 


BypromotionPromotion 

from failingwhichAsst.MaterialsManager byabsorption/GradeIinthescaleofpay 
deputationof 9100-15100withfive failingbothyearsregularserviceinthe bydirectgrade,failingwhichfrom recruitmentAssistantExecutiveEngineer 

(Mech./Electrical)inthe scaleofpayofRs.9100 15100with5yearsregular serviceinthegradefailing bothAsst.Materials ManagerGradeI/Asst. ExecutiveEngr.(Mech/ Electrical)inthescaleof payof·9100-15100with twoyearsregularservicein thegradeandacombined regularserviceof8yearsin thescalesofpayof`9100 15100andRs.8600-14600in therespectivedisciplineof 
MMDivn./M&EEngg 
.Dept 

OR 
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Desirable: 

PostGraduate Degreel Diplomain Materials management fromarecog nized University/ Institution. 


DiplomaEngrsinthescale ofpayof`8600-14600with 8yearsregularserviceinthe gradewherethepayscaleof .9100-15100doesnotexist inthatdiscipline. 

Absorption/deputationwill beofOfficersholding analogouspostsorfeederposts with5yearsregularservicein thegradeinaMajorPort Trust. 


20th MAY 2014 ] 


8 


Selection 


40 


2 


SeniorDy. Materials Manager 


1ClassI13000 

350 18250 


KERALA GAZETTE 


Essential: 

(a)No. (i)Degreeor(b)No 

equivalentin Mechanical/ 

However ElectricalaDip 

aDiploma Engineering 

in fromareco-relevant gnisedUniversitydiscipline 

Institution.froma (ii)Nineyearsrecognised 

experienceinuniversity/ executivecadreinstitution inthefieldofis Materialsessential. Management/ Mechanical(c)No. Engg. Electrical Engg.inan Industrial/ Commercial/ Govt.under 

taking Desirable: 

PostGraduate Degree/ Diplomain Materials management fromareco gnized 
University/ Institution. 


BypromotionPromotionfromDy. failingwhichMaterialsManagerinthe byabsorption/scaleofpayof"10750 
deputation16750withfouryears failingboth 

regularserviceinthegrade, 
bydirectfailingwhichfrom 
recruitment 

ExecutiveEngineer(Mech/ Electrical)inthescaleof payof 10750-16750with 4yearsregularserviceinthe gradefailingbothDy. MaterialsManager/Executive Engr.(Mech/Electrical) withtwoyearsregular serviceinthegradeanda combinedregularserviceof 9yearsinthescalesofpay of 10750-16750and 9100-15100intherespective disciplineofMMDivn/M&E Engg.Deptwillbeeligible. 

Absorption/deputationwill beofOfficersholding analogouspostsorfeederposts with5yearsregularservicein thegradeinaMajorPort Trust. 


769 


(1) 


(2) 


(3) 


(4) 


(5) 


(6) 


(7) 


(10) 


(11) 


(12) 


(13) 


ģ 


9 


1 


ClassI 


Selection 


30 


2 


Safety Officer 


9100 

250 15100 


BypromotionPromotionfromAssistant failingwhichEngineer(Mech)/(Elec)in byabsorption/thescaleofpayof`8600 deputation, 

1460with3yearsregular failingboth 

serviceinthegrade,failing bydirect 

whichfromAE(M)with2 recruitment 

yearsregularserviceinthe gradeand3yearsregular serviceinimmediatelower grade. 


(8)(9) Essential: 

(a)No (i)Degreeor(b)Yes equivalentin 

(c)Yes Mechanical/ Electrical Engineering 
from a recognised University/ 

Institution. (ii)Diplomaor 

higher qualification inIndustrial Safetyor equivalent recognisedby theCentral 

Government. (iii)Twoyears 

experiencein 
relevant disciplinein supervisory capacityinan Industrial/ Commercial/ Govt.under 

taking. (iv)Adequate 

knowledgeof thelanguage spokenby majorityof theworkersin thePort. 


KERALA GAZETTE 
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10 


WelfareOfficer 


1 


ClassI 


Selection 


30 


Two 


9100- 

250 15100 


(g)No 
(h)Yes 
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(i)No 
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Essential: 
(vii)ADegreefrom 

arecognized 

university. (viii)Degree/Diploma 

inSocial Sciencefrom arecognized University/ 

Institution (ix)Knowledgeof 

LocalLanguage. Desirable:Twoyears experienceasa LabourWelfare Officer/Industrial RelationsOfficerin anIndustrial/ Commercial/Govt. Undertaking. 


Upto21stPromotionfromAsst.Welfare Aug.2012Officer/SportsOfficerinthe ByDirectscaleofpayof.8600 
Recruitment-14600with3years,regular 33173%serviceinthegradeORfrom ByPromotion 

Class-IIIemployeesinthe 662/3%. 

scaleofpayof`6100-11975 
After21stintherespectivediscipline Aug.2012 

ofPers.&I.R.Division 
ByDirectwithfiveyearsregular Recruitment 

serviceinthegradewhere 662/3% 

therearenoClass-IIpostsin ByPromotion 331/3%. 

thepayscaleof`8600 

14600inthatdiscipline. Note: Promotion willbeon thebasisof awrittentest andaviva voce. 


KERALA GAZETTE 


CivilEngineeringDepartment 


1 


12ClassI 


Selection 


30 


(a)No 


2 


Assistant 
Executive Engineer 

(Civil) 


9100 

250 15100 


(b)No, however 


a 


Essential: Degreeor equivalentinCivil Engg.from arecognised University/ Institution. Desirable: Twoyears experience inexecutivecadre 
inPlanning Construction/ Design/ Maintenance preferablyofPort andMarine Structuresinan Industrial/ Commercial/Govt. 
Undertaking. 


Diploma inCivil Engg. froma recognised Unit University/ Institution isessential 


Upto21stPromotionfromAsst.Engg. Aug.2012(Civil)inthescaleof ByDirect 

8600-14600withthreeyears, Recruitment 

regularserviceinthegrade 331/3%orfromClass-III ByPromotionemployeesinthescaleof 662/3%.payof`6170-11975inthe 

respectivedisciplineof 
After21stCivilEngg.Dept.withfive Aug.2012yearsregularserviceinthe ByDirectgradewherethereareno Recruitment-Class-IIpostsinthepay 662/3%scaleof`8600-14600inthat ByPromotiondiscipline. 331/3%. 


(c)No 


771 


(13) 


ģ 


(1) 2 


(2) Executive Engineer(Civil) 


(3) 8 


(4)(5) Class-I10750- 

300 16750 


(6) Selection 


(7)(8) 

(9)(10) 35(i)Degreeor(a)No2 

equivalentin CivilEngg.(b)No, from 

ahowever recognizeda 
University/Diploma 
Institution 

inCivil (ii)FiveyearsEngg. 

experienceinfroma executivecadrerecognized 
inPlanningUniversity/ 
Construction/Institution 
Design/Mainte-isessential nancepreferably ofPortand 

(c)No MarineStructures in Industrial/ Commercial/ Govt.Undertaking 


(11) 

(12) BypromotionPromotionfromAsst.Exe. failingwhichEngineer(Civil)inthescale byabsorptionofpayof9100-15100with 

fiveyearsregularservicein 
deputation,thegradefailingwhich 
failingbothAsst.Exe.Engineer(Civil) bydirectinthescalepayof`9100 recruitment.15100withtwoyears 

regularserviceinthegrade andacombinedregular serviceofeightyearsinthe scalesofpayof9100 15100and·8600-14600in therespectivedisciplineof 
CivilEngg.Dept. 

Absorption/Deputationwill beofOfficersholding analogouspostsorfeeder postswithexperienceas mentionedaboveinaMajor PortTrust. 


an 


KERALA GAZETTE 


3 


3 


Selection 


40 


2 


Superintending Engineer(Civil) 


Class-I13000 

350 18250 


(i)Degreeor(a)No 

equivalentin CivilEngg.(b)No, from 

ahowever recognizeda University,Diploma 

InstitutioninCivil 
(ii)Nineyears 

Engg. experiencein 

froma executivecadre 

recognized inPlanning/University/ Construction/Institution Design/Mainte-isessential nancepreferably ofPortand 

(c)No MarineStructures in 

an Industrial/ Commercial/ Govt.Under taking 


BypromotionPromotionfromExe.Existingpost failingwhichgineer(Civil)inthescaleEngineer(Civil)inthescale 

ofDy.Chief byabsorptionofpayof10750-16750 

Engineerin withfouryearsregular deputation, serviceinthegradefailing 

thepayscale failingboth whichExe.Engineerinthe 

of·13000 bydirectscalepayof`10750-16750 

18250willbe recruitment.withtwoyearsregularredesignated 

serviceinthegradeandaasSupdtg. 
combinedregularserviceofEngineer nineyearsinthescalesof 

(Civil) payof 10750-16750and 9100-15100intherespective disciplineofCivilEngg. 
Dept. 

Absorption/Deputationwill beofOfficersholding analogouspostsor feederpostswithexperience asmentionedaboveina MajorPortTrust. 
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4 


Dy.Chief Engineer(Civil) 


Selection 


42 


2Class-I16000- 

400 20800 
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(i)Degreeor(a)NoN.A.ByabsorptionForabsorptionthrough 
equivalentin (b)Yes 

throughcompositecompositemethod,Officers CivilEngg. 

methodfailingholdinganalogouspostsor froma(c)No whichbypostofSuperintending recognised 

deputationEngineerandequivalent University/ 

fromotherpostsintherespective Institution 

govt. 

disciplineofCivilEngg. (ii)Twelveyears 

organisationsDept.inthescaleofpayof experiencein 

andfailing·13000-18250with3years executivecadre 

bothbyregularserviceinthegrade inPlanning/ 

directrecruit-inaMajorPortTrustor Construction/ 

ment 

SuperintendingEngineerand Design/Mainte 

equivalentpostsinthe nancepreferably 

respectivedisciplineofCivil ofPortand 

Engg.Deptt.with2years MarineStructures 

regularserviceinthegrade inanIndustrial/ 

andacombinedregular Commercial/ 

serviceof7yearsinthe 
Govt.Undertaking 

scalesofpayof"10750 16750and·13000-18250in therespectivedisciplineof CivilEngg.Deptt.ina MajorPortTrustwillbe eligible. 


KERALA GAZETTE 


Fordeputation,Officers holdinganalogouspostsor Officersholdingpostof SuperintendingEngineerand equivalentpostsinthe respectivedisciplineofCivil Engg.Dept.inthescaleof payof 13000-18250with3 yearsregularserviceinthe gradeinGovt./PSUs/ Autonomousbodieswillbe eligible.Theselectionisby meritforwhichthe benchmarkinoverall gradingintheACRswill notbebelow“verygood”. 


773 


(6) 


(7) 


(8) 


(9) 


(10) 


(11) 


(12) 


(13) 


(1) 5 


(2)(3)(4)(5) ChiefEngineer1Class-I18500 (Category-IIPorts) 

HOD 23900 


(a)No 


N.A. 


Selection 450 


(b)Yes 


(c)No 


45(i)Degreeor 

equivalentin CivilEngg. from 

a recognised University/ 

Institution 
(ii)Fifteenyears 

experiencein executivecadre inPlanning/ 
Construction/ Design/Mainte nancepreferably ofPortand MarineStructures in 

an Industrial/ Commercial/ 
Govt.Undertaking 


ByabsorptionForabsorptionthrough through 

compositemethod,Officers 

holdinganalogouspostsor 
compositeofficersholdingpostsinthe methodfailingscaleofpayof.17500 whichby22300with2yearsregular deputation 

serviceinthegradeor 

Officersholdingpostsinthe failingbothscaleofpayof.16000 bydirect20800with3yearsregular 

itment recruitment 

serviceinthegradeinthe CivilEngineeringDept.ina MajorPortTrustwillbe 
eligible. 

Fordeputation,Officers holdinganalogouspostsor officersholdingpostof Dy.ChiefEngineerand equivalentpostintheCivil Engg.Dept.inthescaleof payof16000-20800and abovewith3yearsregular serviceinthegradein Govt./PSUs/Autonomous bodieswillbeeligible.The selectionisbymeritfor whichthebenchmarkin overallgradingintheACRs willnotbebelow“very 

good”. BythePromotion/deputation/transfer composite 

Officersholdinganalogous 

postsorofficersholding methodof 

postsinthepayscaleof promotion10750-16750with4yearsof deputation/regularserviceinthegrade transfer 

failingwhichofficersofa combinedregularserviceof 9yearsinthescalesof payof 10750-16750& -9100-15100inanyMajor PortTrusts/CentralGovt./ StateGovt./Semi-Govt./Public SectorUndertakingsor AutonomousBodies. Preferencewillbegivento thepersonshaving experienceinVigilance work. 
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1 


SelectionN.A. 


N.A. 


N.A. 


2 


Dy.Chief VigilanceOfficer 


ClassI13000- 

350 18250 


Deputation 
willnormally 

befora periodof3 yearsandin anycase,not toexceed5 

years 
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2 


ChiefVigilance Officer 


1 


SelectionNA 


N.A. 


N.A. 


N.A. 


ClassI18500- 

450 23900 


BydeputationOfficerswhoareeligibleforDeputation ofOfficersappointmentattheleveloftenureasper ofAllIndia/DeputySecretary/Directoringuidelines 
CentraltheGovt.ofIndia 

issuedby Services 

CVC/DOP&T 
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MedicalDepartment 


1 


MedicalOfficer 


6 


ClassI 


35 


2 


9100- 

250- 15100 


Not applicable 


Notapplicable 


Bydirect recruitment 


Existingpost ofAsst.Medical Officerinthe payscaleof 

9100-15100 re-designated asMedical Officer 


Essential: 

Not (1)MBBSDegreeapplicable 

from recognized universityorfor MedicalOfficer (Dental),BDS degreeofa recognised 

university. (ii)Oneyear 

experienceina hospital,after completionof internshipof 

oneyear. Desirable: Apostgraduate medicaldegree fromarecognised university 
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3 


Selection 


40 


2 


2(a)SeniorMedical 

Officer 

(Generalduty) 


ClassI10750 

300 16750 


Essential: 

(a)No 
( 
i 
) 
MBBS 
Degree 
( 
b 
) 
Yes 

from recognised(c)No universityorfor MedicalOfficer (Dental),BDS degreeofa recognised university. 


BypromotionPromotionfromMedical failingOfficerinthescaleofpayof whichby 

i 9100-15100with5years 

regularserviceinthegrade. absorption/ 

Absorption/deputationwill 
deputation,beofofficersholding 
failingbothanalogouspostsorfeeder bydirectpostwith5yearsexperience recruitmentinthegradeinaMajorPort 

Trust 


775 


(1) 


(2) 


(3) 


(4) 


(5) 


(6) 


(7) 


(8) 


(9) 


(10) 


(11) 


(12) 


(13) 


ģ 


(ii)5yearsexperi 

enceinahospital aftercompletion ofinternshipof 

oneyear. Desirable: 

Apostgraduate medicaldegree fromarecognised 
university. 


NA 


2 


Notapplicable 


2(b)SeniorMedical 

Officer 

(Specialist) 


13. 00 


2ClassI10750- 

300 16750 


Bydirect recruitment 


40Essential: 

Not (i)MBBSDegreeapplicable 

fromarecognised universityorfor SeniorMedical Officer(Dental), BDSdegreeofa recognised 

university. (ii)Apostgraduate 

medicaldegree inthespecified specialityfroma recognised 

university (iii)PostQualifi 

cationexperience of3yearsina hospital,inthe relevantfieldof 

specialization. 42Essential: 

(a)No 
(i)MBBSDegree(b)Yes 

fromarecognised universityorfor 

(c)No Dy.Chief Medica1 Officer(Dental), 
BDSdegreeofa recognised university. 


Inthefirst instance, Medica1 Officers havingpost graduate qualification intherelevant fieldwillbe consideredfor appointment, failingwhich, thepostwill befilledby ореп advertisement 


KERALA GAZETTE 


Selection 


2 


3(a)Dy.ChiefMedical1ClassI13000- Officer 

350 (Generalduty) 

18250 


BypromotionPromotionfromSenior failing,MedicalOfficer(G.D)inthe whichbyscaleofpayof`10750 absorption/16750with4yearsregular deputation,serviceinthegradefailing failingbothwhichSeniorMedical bydirectOfficer(G.D)with2years recruitment.regularserviceinthescale 

ofpayof`10750-16750 anda 
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(ii)9yearsexperi 

enceina hospital,after completionof internshipof 

oneyear. Desirable: 


combinedregularserviceof 9yearsinthescaleofpay of 9100-15100and ·10750-16750. 
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Absorption/deputation willbeofofficersholding analogouspostsorfeeder postwith4yearsexperience inthegradeinaMajorPort Trust. 


Apostgraduate medicaldegree fromarecognised university. 


Selection 


42 


2 


3(b)Dy.ChiefMedical1Class-I\13000 Officer 

350 (Specialist) 

18250 


failing, 


Essential: 

(a)No 
(i)MBBSDegree(b)Yes fromarecognised 

(c)No 
university. (ii)Apostgraduate 

medicaldegree inthespecified specialityfrom arecognised 

university (iii)Postqualifi 

cationexperiance of7yearsina reputedhospital, intherelevant fieldofspeciali zation. 


ByPromotionfromSeniorExistingpost promotionMedicalOfficer(Specialist) 

ofAsst. inthescaleofpayof 

Chief whichby ·10750-16750with4years 

Obstetrician. absorption/ 

& deputation,regularserviceinthegrade 

Gynaecologist failingbothfailingwhichSenior 

redesignated bydirectMedicalOfficer(General 

asDy.Chief recruitment.duty)withpostgraduateMedical 

qualificationintherelevantOfficer fieldand4yearsregular(Specialist). serviceinthegrade. 
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Absorption/deputation willbeofofficersholding analogouspostsorholding thepostofSeniorMedical Officer(Specialist)inthe scaleofpayof 10750 
16750with4yearsregular serviceinthegradeina MajorPortTrust. 


777 


(1) 


(3) 


(4) 


(5) 


(6) 


(7) 


(8) 


(11) 


(12) 


(13) 


4 


(2) Sr.Dy.Chief MedicalOfficer 


2 


Selection 


Class-I 16000- 

400 20800 


(9)(10) (a)NoNA 
(b)Yes (c)No 


45Essential: 

(i)MBBS 
Degree 

fromarecognised 

university. (ii)Apostgraduate 

medicaldegree inthespecified specialityfrom arecognised 

university (iii)Postquali 

ficationexperience of10yearsina hospital,inthe relevantfieldof specialization. 


ByForabsorptionthrough absorptioncompositemethod,officers 

throughholdinganalogouspostsor compositeholdingthepostofDy. methodChiefMedicalOfficer 

failing(Specialist)andequivalent whichbyspecialistpostsinmedical deputationdepartmentinthescaleof fromotherpayof`13000-18250with 

Govt.3yearsregularserviceinthe organisationsgradeinaMajorPortTrust andfailingorDy.ChiefMedicalOfficer bothby(Specialist)andequivalent 

directspecialistpostsinmedical recruitmentdepartmentwith2years 

regularserviceinthegrade andacombinedregular serviceof7yearsinthe scalesofpayof 10750 16750and 13000-18250in specialistcadreofmedical departmentinaMajorPort 
Trustwillbeeligible. 

Fordeputation,officer holdinganalogouspostsor holdingpostsofDy.Chief MedicalOfficer(Specialist) andequivalentspecialist postsinthescaleofpayof -13000-18250inmedical departmentinaGovt./Semi Govt./PSUsorAutonomous Bodieswith3yearsregular serviceinthegradewillbe eligible.Theselectionisby meritforwhichthe benchmarkinoverall gradingintheACRswill notbebelow“verygood”. 
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5 


I 


Selection 


50 


Essential:—Essential:— 


(a)No 


NA 


ChiefMedical Officer (Category-IIports) 


Class-I*18500- 

450 23900 
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(i)MBBSDegree(b)Yes 

fromarecognised(c)No 

university. (ii)Apostgraduate 

medicaldegree fromarecognised 

university (iii)Postqualifi 

cationexperience of13yearsina hospital,inthe relevantfieldof specialization. 


ByabsorptionForabsorptionthrough through 

nroug1compositemethod,officers composite 

holdinganalogouspostsor method failingholdingpostsinthescaleof whichbypayof* 17500-22300 deputationwith2yearsregularservice 
andfailinginthegradeorofficers bothby 

holdingpostsinthescaleof 
direct 

payof16000-20800with3 recruitment 

yearsregularserviceinthe gradeinthemedical departmentinaMajorPort Trustwillbeeligible.For deputation,officersholding analogouspostsorofficers holdingpostsofSr.Dy. ChiefMedicalOfficerand equivalentspecialistpostsin thescaleofpayof16000 20800andaboveinmedical departmentwith3years regularserviceinthegrade inGovt./Semi-Govt./PSUsor autonomousbodieswillbe eligible.Theselectionisby meritforwhichthebench markinoverallgradingin theACRswillnotbebelow “verygood”. 
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780 


KERALA GAZETTE 


[PART IV 


Foot Note : 


The Cochin Port Trust Employees (Recruitment , Seniority and Promotion ) Regulations, 1964 , GSR No . 314 
dt. 24 - 2 - 1964, were published in the Gazette vide GSR No. 314 dt. 24 - 2 - 1964 and subsequently amended vide : 


1. MOST s Notification No . P /510/70 dt. 15 -1 - 1971 . 
2. MOST s Notification No . Bd - 127/67 dt. 23 -10- 1973 . 
3 . MOST s Notification No. P /52/72 dt. 23 - 10 - 1973. 
4 . MOST s Notification No. P /OM / 189 /72 dt. 27 -6 - 1974 . 
5 . MOST s Notification No. P /216 /74 dt. 1-2 - 1975 . 
6 . MOST s Notification No . PEX /56 /77 dt. 19 -9 -1977 . 
7 . GSR No. 1343 dt. 8 - 10 - 1977 . 
8 . MOST s Notification No . PEX (45 )/78 dt. 13 -9 -1978 . 
9 . GSR No. 1169 dt. 23-9 - 1978 . 
10 . GSR No. 929 ( E ) dt. 2 -7 - 1986 . 
11 . MOST s Notification No . PW / PER - 24 /85 dt. 2 -7 -1986 . 
12 . GSR No. 799( E ) dt.-31- 8 - 1989 . 
13. MOST s Notification No . PR .-19024 /1/86 -PE ( Volume- III) dt. 31-8 -1989 (GSR 799- E ). 
14 . GSR No. 397 ( E ) dt. 2 -4 - 1992 . 
15 . GSR No. 7167 ( E ) dt. 5 -8 - 1992 . 
16 . GSR No. 347 ( E ) dt. 30 -3 - 1993 . 
17 . GSR No. 347 (E ) dt. 30 -3 - 1993. 
18 . GSR No . 58 (E ) dt. 3 -3 - 1994 . 
19 . GSR No. 135 ( E ) dt. 15 - 3 - 1995 . 
20 . GSR No . 758 (E ) dt. 17 - 11- 1995 . 
21 . GSR No. 80 (E ) dt. 8 - 2 - 1996 . 
22 . GSR No. 157 ( E ) dt. 29 -3 - 1996 . 
23 . GSR No . 36 (E ) dt. 27-1- 1997. 
24 . GSR No. 349( E ) dt. 17 -6 -1998 . 
25 . GSR No. 640 ( E ) dt. 23 - 10 - 1998 . 
26 . GSR No. 122 ( E ) dt. 18 - 2 - 1999 . 
27 . GSR No. 689 ( E ) dt. 8 - 10 - 1999. 
28. GSR No . 757 (E ) dt. 5 - 11- 1999 . 
29. GSR No . 5 (E ) dt. 31- 12 - 1999 . 
30 . GSR No. 229 ( E ) dt. 7 -3 - 2000 . 
31. GSR No. 254 ( E ) dt. 22 -3 -2000 . 
32 . GSR No. 652 (E ) dt. 7 - 8 -2000 . 
33 . GSR No. 180 (E ) dt. 8 -3- 2002. 


The Cochin Port Trust (Recruitments of Heads of Departments ) Regulations, 1991 were published in the 
Extraordinary Gazette of India vide GSR No. 200 ( E ) dt. 3 - 4 - 1991 and subsequently amended vide : 


1. GSR No. 645 (E ) dt. 19 -9 - 1995 . 
2 . GSR No. 290 (E ) dt. 18 -4 - 2002 . 
3. GSR No . 876 (E ) dt. 7- 11 -2003 


